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Introductory Letter

Dear University Community,

Building and maintaining a healthy campus climate free of discrimination and violence requires
consistent and conscious efforts on behalf of the University and each member of our community. The
University of Utah remains committed to fostering a caring community whereby students can focus
on their academic and co-curricular endeavors without experiencing sexual or gender-based

misconduct or violence.

As part of our efforts to learn about, educate, prevent, and respond to sexual or gender-based
misconduct, The University of Utah launched a 2024 campus climate survey to assess the prevalence
of sexual harassment and misconduct on our campus as well as measure awareness and perceptions
of campus resources and responses. This survey represents The University of Utah'’s fifth sexual
assault climate survey; part of our continual effort to assess, understand, and respond to campus

climate needs.

For our 2024 assessment, The University of Utah contracted with Rankin Climate, an external and
independent campus climate assessment firm, to conduct the Sexual Harassment and Misconduct

Survey for Students. A total of 1,966 students completed this important survey.

Attached to this letter you will find a summary report reflecting the results from this survey. We
encourage our University community to review these results, and most importantly, review the key
takeaways, findings, and subsequent action-steps resulting from these data. The information gathered
from this survey provides our campus with important insights into student experiences, and helps us
shape our services, programs, and resources at the U. Results from this survey highlight both the
important progress we've made as a campus community and particular areas for advancement as we

endeavor to create a thriving campus community.

This is an important project for us as we care deeply about the well-being of our students and their
experience at the University of Utah. Thank you for your engagement, partnership, participation, and

commitment to helping us shape and improve our campus.

Sincerely,

Jason Ramirez Jess Morrison

Associate Vice President for Student Affairs Director for the Office of Equal
and Dean of Students Opportunity and Affirmative Action

Rankin Climate, LL.C | 5



National & Utah Climate Survey
History and Context

Sexual misconduct experienced by students, faculty, and staff at U.S. institutions of higher
education has been the subject of intense attention in recent years. In January 2014,
responding to calls for state and federal action, former U.S. President Barack Obama
established the White House Task Force to Protect Students From Sexual Assault. This Task
Force released its first report, Not Alone, in April 2014, which emphasized the need for
nationwide action to raise awareness about, effectively respond to, and ultimately prevent
campus sexual assault. The Task Force asserted that “we are here to tell sexual assault
survivors they are not alone” and “to help schools live up to their obligation to protect

students from sexual violence” (White House Task Force, 2014, p. 2).

In their report, the Task Force recommended actions that should be taken by college and
university communities, specifically campus administrations, regarding campus sexual
assault. These recommendations included campus climate surveys to identify prevalence and
perceptions related to campus sexual assault (White House Task Force, 2014). Specifically,
“The first step in solving a problem is to name it and know the extent of it—and a campus

climate survey is the best way to do that” (White House Task Force, 2014, p. 2).

In 2017, the state of Utah took its first actions regarding mandated assessment of sexual
misconduct when the Utah Board of Regents issued Regent Policy R262, Student Safety. The
policy was intended to create uniformity amongst the Utah System of Higher Education (of
which the U is a member) and its institutions’ efforts to address campus sexual assault.’
Along with requirements around prevention, policy, and training, the policy calls for the
colleges and universities in the Utah System to conduct campus climate surveys every two
years. The U conducted its first sexual misconduct survey in 2016 and has done so
biennially. Information on the past surveys, their findings, and the U’s actions post-survey
can be found at the University’s Division of Student Affairs’ Assessment and Analytics

webpage.”

' Utah Board of Regents (2017).
? https: //studentaffairs.utah.edu/assessment/campus-climate-survey.php
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This survey, and in turn this report, fulfills the University of Utah’s obligation under the
policy. Although this survey was designed to capture conduct that potentially meets the
University of Utah's policy definitions of sexual and gender-based harassment, stalking,
intimate partner violence, sexual violence, and intimate image abuse, it cannot evaluate
whether the responses to the survey would constitute sexual harassment or
gender-based harassment under the U’s policy and/or Title IX. Such an assessment
requires an examination of the totality of the circumstances surrounding the conduct,
including its frequency, nature and severity, the relationship between the parties, the context
in which the conduct occurred, and whether a reasonable person would consider it
intimidating, hostile, or abusive. Similarly, this data cannot determine policy questions
around jurisdiction: this report is sharing comprehensive responses about student
participants’ experiences with these types of conduct that happened during the
students’ period of enrollment, regardless of where the conduct took place or
whether or not the perpetrator was a member of the U community (and therefore
subject to the university’s adjudication system). The University provides help and
support to every student who experiences sexual misconduct, whether or not their
experiences fall within the boundaries of its policies, since the impact of misconduct does
not stop at the campus grounds; this survey, and this report, is a holistic snapshot of these

participants’ experiences.
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Summary of Key Findings and
Action Steps

The University of Utah is dedicated to fostering a caring community and is committed to
preventing sexual and gender-based misconduct. Every student in the U community has
a right to experience freedom from discrimination and harassment. The University of
Utah's senior administration recognized the need to collect comprehensive information on
the experiences and perceptions of its student body regarding sexual and gender-based
harassment and misconduct and contracted with Rankin Climate, LLC, to conduct a
system-wide assessment via an anonymous survey of students focused on sexual misconduct
in the fall of 2024. Data gathered from the 2024 Sexual Harassment and Misconduct Survey
for Students assessed the prevalence of sexual harassment and misconduct®, perceptions of
these issues on Utah campuses, and awareness of campus responses and resources. The

survey was open to all of the 32,881 undergraduate and graduate/professional students.

Overall, 1,966 University of Utah students responded to the survey. Approximately
three out of four survey respondents (n = 1,472) were enrolled in an
undergraduate degree program, and the remaining respondents (n = 495) were

enrolled in a graduate or professional program.

Findings Summary

The following two tables present sexual misconduct incidence rates for both
undergraduate and graduate students since they enrolled at the U (Table 1) and in the 12

months prior to completing the survey (Table 2).

3 . . . . -
Five forms of sexual misconduct were assessed in the survey: sexual and gender-based harassment, stalking, intimate

partner violence, sexual violence, and intimate image abuse. Experiences of sexual and gender-based harassment
perpetrated by Utah faculty and staff was assessed separately from sexual and gender-based harassment perpetrated by

other students.
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Table 1.
Sexual and Gender-Based Misconduct Incidence Rates Since Student Enrollment

Undergraduate Students Graduate/Professional Students
Non- .
Men Women . Men | Women | Non- Binary
Binary
S | or Gender-Based
extial or endersase 14% | 21% 35% | 15% | 26% 55%
Harassment
Stalking 16% 26% 35% 9% 23% 29%
Intimate Partner Violence 11% 17% 26% 6% 14% 21%
Sexual Violence 4% 13% 14% 3% 7% 14%
Intimate Image Abuse 6% 13% 23% 6% 8% 24%

Table 2.
Sexual and Gender-Based Misconduct Incidence Rates 12 Months Prior to Survey
Undergraduate Students Graduate/Professional Students
Men Women Itlon- Men Women Itlon-
Binary Binary

Sexual or Gender-Based Harassment 9% 14% 29% 12% 16% 42%
Stalking 12% 20% 26% 8% 19% 16%
Intimate Partner Violence 8% 11% 18% 6% 10% 10%
Sexual Violence 3% 7% 9% 3% 5% 10%
Intimate Image Abuse 5% 8% 16% 5% 6% 17%

The third table below presents national benchmarks from recent Rankin Climate assessments
of sexual misconduct incidence rates for undergraduate and graduate students since a
student’s enrollment at their institution with the University of Utah's incidents as a

comparison (the U’s incidence rates are not included in the benchmark figures).

* This figure and those in the following tables specifically refers to students who experienced harassment committed by

University of Utah staff or faculty.
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Table 3.
National Benchmarks for Campus Sexual and Gender-Based Misconduct Incidence with the University of

Utah Incidence®

Undergraduate Students Graduate Students

Men | Women | Non-Binary | Men | Women | Non-Binary

Sexual or Gender-Based Harassment

National Benchmarks 15% 29% 44% 16% 29% 46%
University of Utah 14% 21% 35% 15% 26% 55%
Stalking

National Benchmarks 18% 26% 38% 12% 21% 38%
University of Utah 16% 26% 35% 9% 23% 29%
Intimate Pariner Violence

National Benchmarks 8% 11% 21% 6% 9% 16%
University of Utah 11% 17% 26% 6% 14% 21%
Sexual Violence

National Benchmarks 7% 19% 22% 3% 9% 11%
University of Utah 4% 13% 14% 3% 7% 14%

In addition to the overall and 12-month incidence rates, several other important and

actionable findings emerged from the survey data, including:

e Twenty-one percent (21%, n = 343) of students experienced sexual or
gender-based harassment by a University of Utah employee at least once since
they enrolled at the University of Utah. Fourteen percent (n = 231) of student
participants indicated experiencing sexual or gender-based harassment within the 12
months prior to the survey.

e Twenty-two percent (22%, n = 326) of student participants indicated that they had
experienced stalking since they enrolled at the University of Utah. Seventeen
percent (n = 248) of student participants indicated that they had experienced stalking

within the 12 months prior to the survey.

® Not all comparator institutions measured intimate image abuse and/or did not have enough respondents to allow for

benchmarking.
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e Fifteen percent (15%, n = 208) of student participants indicated experiencing
intimate partner violence since enrolling at the University of Utah. Ten percent (n =
141) of student participants indicated that they had experienced intimate partner
violence within the 12 months prior to the survey.

e Ten percent (10%, n = 199) of student participants indicated that they had
experienced sexual assault since enrolling at the University. Four percent (n = 73)
of students indicated that they had experienced sexual violence within the 12 months
prior to the survey. Further, across all student participants, 6% (n = 81) indicated that
they experienced a form of sexual assault that meets state and federal definitions for
rape or attempted rape since they enrolled at the University of Utah.

e Eleven percent (11%, n = 145) of all student participants indicated experiencing

intimate image abuse at least once since enrolling at the University of Utah.

When students who experienced sexual misconduct were asked if they told someone who
works at the university, students who experienced sexual harassment by faculty or
staff had the highest percentage of reporting at 29%, while the lowest rate was from

students who experienced sexual assault at 11%.

e For students who chose not to tell a University employee, the most common
responses across all forms of sexual misconduct were that they felt they could handle
the situation themselves, the experience was not serious enough to merit telling an
employee, or that it was not worth the trouble to report to Utah.

e For students who reported experiencing intimate partner violence and sexual
violence, a commonly endorsed response was that they did not report because the

perpetrator was not affiliated with the University.

There is a correlation between a student experiencing some kind of sexual
misconduct and seriously considering leaving the University. Overall, 23% of students
indicated they had seriously considered leaving the University; 31% were those who had

experienced sexual misconduct, whereas 16% had no reported experiences.

Students demonstrated high confidence levels in engaging in all bystander

behaviors measured in the survey. The highest responses were:
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e Ninety-three percent (93%) of student participants agreed that they felt confident they
would walk a friend who has had too much to drink home from a party, bar, or other
social event.

e Eighty-five percent (85%) agreed that they felt confident they would talk to the friends

of a drunk person to make sure they did not leave them behind at a party.

Most students understood all of the statements related to consent, with the highest
percentage of student participant responses agreeing with “Consent must be given at each
step in a sexual encounter” (96%, n = 1,307) and disagreeing with “If someone invites you
to their place, they are giving consent for sex” (96%, n = 1,307) and “If you and your sexual

partner are both drunk, you don’t have to worry about consent” (94%, n = 1,271).

Areas for Action

Since its first survey in 2016, the University of Utah has used its sexual misconduct climate
surveys to inform its comprehensive prevention and response efforts. These latest findings
identified several focus areas to guide institutional action in preventing sexual misconduct,

improving response systems, and enhancing campus safety and well-being.

The University of Utah has partnered with Rankin Climate to analyze not only these 2024
findings but also the U’s past climate assessments and related institutional data alongside the
institution’s current efforts and strategies to inform future institutional action. The university
will continue to build upon and advance strategies based on these findings. Below is a

high-level summary of the key themes for action identified through this initial analysis.

Building on Progress:

e Students reflect a high awareness of campus policies and improved understanding of
consent.

e Peer networks remain a trusted source of support, suggesting further opportunities to
strengthen peer education and disclosure assistance.

e Expanded prevention education efforts introduced in 2022 appear to be making a
positive difference, with students reporting improved perceptions of campus safety.

e Firstyear students have a strong understanding of prosocial behaviors and consent

and are confident in their peers’ behavior.
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Continuing Areas of Concern:

Intimate partner violence rates exceed national averages, requiring targeted
intervention.

Graduate and fourth- and fifth-year students experience disproportionately high rates
of sexual harassment, stalking, and IPV; they also experience misconduct more often
from those in positions of authority than their peers.

Many students reflect uncertainty about where to seek help or what happens after
reporting.

Sexual misconduct continues to correlate with students’ consideration of leaving the

university.

Immediate Institutional Actions:

Continue to build upon intimate partner violence prevention and support programs.
Build upon peer-support initiatives that equip students to navigate disclosures from
and provide effective support to their friends and social networks.

Launch targeted communication campaigns focused on clarifying reporting,
help-seeking options, and support pathways.

Strengthen graduate student-specific resources and mentorship safeguards,
addressing power dynamics in academic settings.

Continue to integrate sexual misconduct prevention and support into student success

and retention strategies.

These action areas will complement and strengthen existing university efforts—such as

prevention workshops, victim-survivor advocacy programs, and faculty/staff

training—ensuring a comprehensive, coordinated approach to student safety and well-being.
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Survey Participant Characteristics

The survey was open to all of the 32,881 undergraduate and graduate/professional students.
Overall, 1,966 University of Utah students responded to the survey. This sample
consisted of 1,472 (75% of the sample) undergraduate students and 495 (25% of the
sample) graduate and professional students. Further details on survey participants are
presented below, disaggregated by position, gender, racial /ethnic identity, and sexual
identity. Each item in the survey was optional, and some participants opted to skip some of
the position or identity items described below, which resulted in slight differences in overall

sample sizes (i.e., number of survey responses) across variables.

Year in Students’ Degree Program

Among undergraduate students, the largest group is first-year students, comprising 38% (n
= 554) of the entire undergraduate sample, followed by third-year students at 22% (n =
323), second-year students at 19% (n = 278), and fourth-year students at 14% (n = 210).
Only a small percentage of undergraduate participants are in their fifth year or beyond (7%,
n = 99). Eight undergraduate students did not indicate their year of enrollment and thus

were excluded from Figure 1.

In the graduate and professional student sample, first-year students also were the largest
group comprising 47% (n = 230), followed by second-year students with 31% (n = 152),
third-year students with 9% (n = 46), fifth-year or beyond with 8% (n = 40), and fourth-year
students with 4% (n = 21). Four graduate and professional students did not indicate their
year of enrollment and thus were excluded from Figure 1. With undergraduate and graduate
and professional students combined, first-year students made up 40% (n = 784) of the total
student sample, followed by second-year students with 22% (n = 430), third-year students
with 19% (n = 369), fourth-year students with 12% (n = 231), and those in their fifth year or
beyond with 7% (n = 139).
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Figure 1. Enrollment Year at Utah
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Gender Identity

Among the student participants at the University of Utah, the sample of men included 562

undergraduate students (39%) and 177 graduate students (36%). Among women, 751 were
undergraduate students (52%), and 278 were graduate students (57%). Those identifying as
another gender constitute 124 undergraduate students (9%) and 34 graduate students (7%).

Thirty-five undergraduate and five graduate and professional students did not indicate their
gender in the survey and are
excluded from Figure 2. Figure 2. Participants' Self-Identified Gender
Throughout the report, 100%

students who did not

specify their gender were 75%

excluded from analyses
that disaggregate findings
as a function of gender.

However, students who did

not specify their gender
identity are included in the

overall scores and where

Man Woman Another Gender Identity

B Undergraduate Students [l Graduate & Professional Students [l Overall

totals are presented across gendered groups.
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Sexual Orientation

Respondents were allowed to select the sexual identity that most accurately fits them. Due to
the small numbers of student participants who identified asexual, bisexual, gay, lesbian,
pansexual, queer, or questioning, those groups and write-in responses were combined to
form the queer-spectrum sexual identity for reporting. Although the queer-spectrum
category does not reflect the important differences between the aforementioned sexual
identities, it serves to protect the confidentiality of participants who hold those sexual

identities.

The estimates in Figure 3 represent  Figure 3. Sexual Orientation
each identity as a proportion of the 100%

total sample size. Approximately
two-thirds of the University of Utah
student participants self-identified as
heterosexual (66%, n = 1,272), and

75%

one-third identified on the queer 25%
spectrum (34%, n = 657).
Twemy'ﬁve undergraduafe and 13 o Heterosexual Queer Spectrum

graduate and professional students
dld not specify Their sexual B Undergraduate Students [l Graduate & Professional Students [l Overall
orientation in the survey. These

students were excluded from analyses that compared data by sexual orientation.

Racial and Ethnic Identity

Among all University of Utah student participants, the majority identified as White/European
American (n = 1,377, 71%), followed by Other/Multiracial (n = 244, 13%), Asian, Asian
American, or Pacific Islander (n = 129, 7%), and Hispanic/Latino/Latina/ Latinx/Chicanx (n
=112, 6%). Smaller proportions identified as South Asian (n = 38, 2%), Middle Eastern or
North African (n = 15, 1%), Black/African American (n = 25, 1%), or American Indigenous,
Native American, or Hawaiian (n = 10, <1%). Thirteen undergraduate students and four
graduate and professional students did not specify their race/ethnic identity in the survey,

and they were excluded from Figure 4.
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Figure 4. Race/Ethnic Identity

All Students
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Sexual & Gender-Based Misconduct
Student Experiences with Sexual Harassment

University of Utah students were asked about their experiences with sexual and
gender-based harassment perpetrated by a University of Utah employee or another student
via two sets of 22 survey questions. Experiences with (1) University of Utah faculty and staff
and (2) experiences with other students were assessed in separate survey modules;
therefore, the survey included 44 total primary questions to assess sexual and gender-based
harassment. These questions measured a range of experiences, from sexist or crude remarks

to sexual touch or coercion. Survey questions in this section included:

e Treated you “differently” (mistreated, slighted, or ignored you) because of your sex

or gender?

e Put you down or was condescending to you because of your sex (for example,
female, male) or gender identity and/or gender expression (for example, man,

woman, non-binary)?

e Made unwelcome attempts to draw you into a discussion of sexual matters (for

example, attempted to discuss or comment on your sex life)?
e Continued to ask you for dates, drinks, dinner, etc., even though you said “No”?

Experiences that occurred both on- and off-campus were assessed.

Incidence of Sexual Harassment by University
Employees

All Student Participants

The percentages above the bars reflect the overall percentages of all student
participants in each gender-identity category who indicated experiencing sexual or
gender-based harassment perpetrated by a University of Utah employee since enrolling at
the institution. The percentages in the gray portions of each bar reflect the percentages
of student participants who indicated experiencing this behavior within the 12 months

prior to the survey.
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(Please note that the y-axes in these Figures and all of the Figures used throughout the
misconduct incidence sections, as the format is identical to those used here, are capped at
50% for readability.)

Figure 5. Sexual and Gender Based Harassment by Faculty/Staff
All Students
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Since enrollment at the University of Utah, 21% (n = 343) of all students participants
indicated experiencing at least one instance of sexual or gender-based harassment. This
included 14% (n = 86) of the men, 22% (n = 200) of the women, and 39% (n = 57) of the
non-binary students, with an additional seven student participants who did not identify their

gender.

Within the 12 months prior to the survey, 14% (n = 231) of student participants
indicated experiencing sexual or gender-based harassment. This included 15% (n = 131) of
the women, 10% (n = 61) of the men, 27% (n = 39) of the non-binary student participants,
and five students who did not specify their gender identity.

Rankin Climate, LLC | 19



Undergraduate Student Participants

Figure 6. Sexual and Gender Based Harassment by Faculty/Staff
Undergraduate Students
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Since enrollment at the U, 19% of undergraduate students indicated experiencing at least
one instance of sexual or gender-based harassment. This includes 14% (n = 64) of the men,
21% (n = 135) of the women, and 35% (n = 39) of the non-binary students, with an

additional six undergraduate students who did not indicate their gender identity

In the 12 months prior to the survey, 13% (n = 159) of undergraduate student
participants indicated experiencing sexual or gender-based harassment. This included 9% (n
= 44) of the men, 14% (n = 90) of the women, and 22% (n = 25) of the non-binary student
participants.
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Graduate and Professional Student Participants

Figure 7. Sexual and Gender Based Harassment by Faculty/Staff
Graduate & Professional Students
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Since enrollment at the U, 25% (n = 106) of graduate/professional students indicated that
they had experienced sexual or gender-based harassment, including 15% (n = 22) of the
men, 26% (n = 65) of the women, and 55% (n = 18) of the non-binary graduate students, as

well as one graduate student who did not indicate their gender identity.

In the 12 months prior to the survey, 17% (n = 72) indicated experiencing sexual or
gender-based harassment, which included 12% (n = 17) of the men, 16% (n = 41) of the

women, and 42% (n = 14) of the non-binary students.

Additional Information on Employee Sexual
Harassment

Students who indicated experiencing at least one incident of sexual or gender-based
harassment by a University of Utah faculty or staff member (n = 343) since they enrolled at
the U were then asked a series of additional questions about the incident and how they

responded.

One question was if the perpetrator was an advisor, mentor, supervisor, boss, or Pl. Of all
of the student participants, 5% (n = 63) of the undergraduate students and 10% (n = 44) of

the graduate students indicated that a Utah employee committed their experience of sexual
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or gender-based harassment in a position of

About 1in 3 authority. Together, of all students who indicated
(31%, n = 107) Utah students

who indicated experiencing

an incident of sexual or University of Utah employee, 31% (n = 107) of them

gender-based harassment by
a Utah faculty or staff

experiencing sexual or gender-based harassment by a

had been perpetrated by an advisor, mentor,

member said that employee supervisor, boss, or Pl.
was a mentor, supervisor,
boss, or PI. Twenty-nine percent (29%, n = 85) of the

students who indicated they experienced sexual
or gender-based harassment by a Utah faculty or
staff member since they enrolled told a University employee about their experience.
Of those 85 students, 35% (n = 30) told a Utah staff member, 33% (n = 28) told a Utah
faculty member or teaching staff member, 20% (n = 17) told the Office of Equal Opportunity
and Affirmative Action/Title IX office, and 11% (n = 9) contacted the Office of the Dean of
Students Staff.

Among students who experienced sexual or gender-based harassment and decided not to
tell someone associated with the University of Utah (n = 199), the most commonly cited
reasons for not doing so were that the student did not think it was serious enough to contact
the University (55%, n = 110) and that they thought reporting was not worth the trouble
(51%, n = 102). Other frequently endorsed reasons included feeling they could handle it
themselves (30%, n = 60), believing the university would not give them the help they
needed (30%, n = 60), and fearing negative academic, social, or professional
consequences (24%, n = 48). Smaller percentages cited embarrassment or emotional
difficulty (14%, n = 27), concerns about confidentiality (14%, n = 27), or fear of retaliation
(14%, n = 27).
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Incidence of Sexual Harassment by Other Utah
Students

All Student Participants

Figure 8. Sexual and Gender Based Harassment by Students
All Students
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Since enrollment at the U, 35% (n = 533) of the student participants indicated
experiencing sexual or gender-based harassment by another student. This included 22% (n
= 124) of men, 39% (n = 318) of women, and 62% (n = 84) of non-binary students, as well

as seven students who did not indicate their gender identity.

Within the 12 months prior to the survey, 27% (n = 416) of the student participants
indicated that they experienced sexual or gender-based harassment by another student,
including 18% (n = 102) of men, 30% (n = 242) of women, and 53% (n = 72) of non-binary
student participants.
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Undergraduate Student Participants
Figure 9. Sexual and Gender Based Harassment by Students

Undergraduate Students
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Since enrollment at the U, 43% (n = 432) of undergraduate student participants indicated
experiencing sexual or gender-based harassment by another student. This included 24% (n
= 103) of the men, 45% (n = 263) of the women, and 63% (n = 66) of the non-binary

students.

Within the 12 months prior to the survey, 31% (n = 339) of the undergraduate
participants indicated they experienced sexual or gender-based harassment by another
student, including 20% (n = 84) of the men, 34% (n = 198) of the women, and 55% (n =
57) of the non-binary students.
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Graduate and Professional Student Participants

Figure 10. Sexual and Gender Based Harassment by Students
Graduate & Professional Students
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Since enrollment at the U, 23% (n = 94) of graduate and professional student participants
indicated experiencing sexual or gender-based harassment by another student. This
included 16% (n = 21) of the men, 23% (n = 55) of the women, and 56% (n = 18) of the

non-binary students.

Within the past 12 months prior to the survey, 19% (n = 77) of graduate and
professional students indicated that they experienced sexual or gender-based harassment by
another student, including 14% (n = 18) of the men, 18% (n = 44) of the women, and 47%

(n = 15) of the non-binary students.

Additional Informaition on Student Sexual Harassment

Students who indicated that they had experienced sexual or gender-based harassment by
another student since they enrolled at the University of Utah (n = 533) were asked a series of
additional questions about the incident and how they responded. This included if the
perpetrator was in a position of authority relative to them (e.g., a graduate-student instructor
or teaching assistant), whether they told a University of Utah employee about their
experience, who they told at the University of Utah, or why they chose not to tell an

employee that works at the University of Utah.
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Out of all the undergraduate and graduate students who responded to the items that
assessed experiences with sexual or gender-based harassment by another student, 2% (n =
24) of the undergraduate students and 3% (n = 12) of the graduate students indicated they
had experienced sexual or gender-based harassment from a student who was in a
supervisory role relative to them. Together, 6% (n = 36) of the University of Utah students
who indicated that, since enrollment, they had experienced at least one incident of sexual or
gender-based harassment from another student (n = 533) specified that the other student

was in a supervisory role relative to them.

Seventeen percent (17%, n = 73) of students who indicated they experienced
sexual or gender-based harassment by another student told a Utah employee. Of
those 73 students, 69 provided additional details about whom they told. Among these
students, the most frequently mentioned individuals or offices included Utah faculty
members or teaching staff (46%, n = 32). Additionally, 30% (n = 21) told a Utah staff
member, and 15% (n = 10) indicated they told the Office of Equal Opportunity and
Affirmative Action/Title IX Coordinators. The University Counseling Center Staff and the
Office of the Dean of Students Staff were also frequently cited, respectively, with 12% (n =

8) of students reporting each as someone they told about their experience.

Among students who chose not to tell an employee about their experience (n = 318), the
most commonly cited reason was that they did not think the incident was serious enough to
contact the University, reported by 61% (n = 249) of participants. Over half of the students,
53% (n = 213), indicated they could handle the situation themselves. A substantial
percentage, 52% (n = 209), thought reporting was not worth the trouble. Additionally, 21%
(n = 84) said they did not believe the university would provide the help they needed.
Finally, 12% (n = 49) of students reported fearing negative academic, social, or professional

consequences as a factor in their decision not to report.
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Student Experiences with Stalking

Stalking was defined as a course of sexual misconduct directed at a specific person that
would cause a reasonable person to fear for their safety or the safety of others or suffer
substantial emotional distress. These experiences could include unwanted surveillance,
unwanted communications (including electronic communications, like texts or social media),
unwanted presents or gifts, or threatening gestures. This definition is similar to Utah law and
the University of Utah’s policies. Stalking experiences could occur on or off University of
Utah property and were assessed using ten primary items plus follow-up items for students
who indicated at least one experience since they enrolled at the University of Utah. The
survey assesses stalking experiences perpetrated by those affiliated and not affiliated with
the University of Utah.

Stalking Incidence

All Student Participants

Figure 11. Stalking
All Students
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Since enrollment at the U, 22% (n = 326) of student participants indicated that they had
experienced stalking, including 15% (n = 79) of men, 25% (n = 200) of women, 34% (n =
44) of non-binary students, and three students who did not specify their gender.
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Within the 12 months prior to the survey, 17% (n = 248) of student participants
indicated that they had experienced stalking. This included 11% (n = 60) of men, 20% (n =
154) of women, 24% (n = 31) of non-binary students, and three students who did not
specify their gender.

Undergraduate Student Participants

Figure 12. Stalking
Undergraduate Students
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Since enrollment, 23% (n = 250) of the undergraduate participants indicated they had
experienced stalking, including 16% (n = 67) of men, 26% (n = 146) of women, and 35% (n

= 35) of non-binary undergraduates.

Within the 12 months prior to the survey, 18% (n = 189) of the students indicated they
had experienced stalking, including 12% (n = 50) of men, 20% (n = 111) of women, and
26% (n = 26) of non-binary students.
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Graduate and Professional Student Participants
Figure 13. Stalking
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Since enrollment at the U, 19% (n = 76) of graduate and professional participants
indicated they had experienced stalking, including 9% (n = 12) of men, 23% (n = 54) of

women, and 29% (n = 9) of non-binary students.

Within the past 12 months prior to the survey, 15% (n = 59) of the students indicated
they had experienced stalking, including 8% (n = 10) of men, 19% (n = 43) of women, and
16% (n = 5) of non-binary students.

Additional Information on Stalking Experiences

Students who indicated experiencing stalking since enrolling at the University of Utah were
asked a series of additional questions about the incident and how they responded. This
included whether the perpetrator was in a position of authority over them, the perpetrator’s
affiliation with the University of Utah, if any, the general location of the experience, and

whether they told a University of Utah employee about their experience.

Out of the undergraduate and graduate students who responded to the items that assessed
experiences with stalking, less than 1% of both the undergraduate (n = 10) and graduate
students (n = 4) indicated they had experienced stalking by a University of Utah advisor,

mentor, supervisor, boss, or Pl since they enrolled at University of Utah.
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Thirteen percent (13%, n = 42) of the students who indicated they had experienced
stalking since they enrolled at the U told a Utah employee about their experience.
Among these 42 students who indicated they told someone at the University of Utah about
their experience with stalking, the most frequently cited individuals or offices were Utah staff
members at 39% (n = 16) of the students. Utah faculty members or teaching staff were the
second most commonly mentioned, endorsed by 32% (n = 13). The Office of Equal
Opportunity and Affirmative Action/Title IX Coordinators was referenced by 22% (n = 9) of
the students, followed by the University Department of Public Safety (Campus Police) at 20%
(n = 8). Finally, 17% (n = 7) of the students referenced the Office of the Dean of Students
Staff.

Among students who chose not to tell a University of Utah employee about their experience
(n = 209), the most common reason was that they felt they could handle the situation (43%,
n = 108). Additionally, 40% (n = 100) did not think it was serious enough to contact the
University while 31% (n = 79) indicated they did not report as the experience did not involve
anyone affiliated with the university. Thirty percent (30%, n = 75) thought reporting was not
worth the trouble. Seventeen percent (17%, n = 44) did not believe the university would give

them the help they needed.
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Student Experiences with Intimate Partner
Violence

Intimate partner violence included any indication of physical or psychological abuse
experiences within an intimate relationship, perpetrated by someone affiliated or not
affiliated with the University of Utah and occurring either on or off University of Utah
property. This section included seven questions focused on physical actions like pushing,
shoving, and hitting, property damage, threats of violence, and fear of harm. This scope of
intimate partner violence is consistent with what is found in Utah law and the University of

Utah's policies.
Intimate Partner Violence Incidence

All Student Participants

Figure 14. intimate Partner Violence
All Students
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Since enrollment at the U, 15% (n = 208) of student participants indicated experiencing
intimate partner violence, including 10% (n = 51) of men, 16% (n = 124) of women, and
24% (n = 31) of non-binary students. This includes two students who did not specify their

gender.
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Within the 12 months prior to the survey, 10% (n = 141) of student participants
indicated that they had experienced intimate partner violence, including 8% (n = 40) of

men, 10% (n = 78) of women, and 17% (n = 21) of non-binary students.
Undergraduate Student Participants

Figure 15. Intimate Partner Violence
Undergraduate Students
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Since enrollment at the U, 16% (n = 163) of undergraduate students indicated that they
had experienced intimate partner violence, including 11% (n = 43) of men, 17% (n = 93) of

women, and 26% (n = 25) of non-binary students.

In the 12 months prior to the survey, 11% (n = 110) of undergraduate students indicated
that they had experienced intimate partner violence, including 8% (n = 33) of men, 11% (n =

57) of women, and 18% (n = 18) of non-binary students.
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Graduate and Professional Student Participants

Figure 16. Intimate Partner Violence
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Since enrollment, 12% (n = 45) of graduate and professional students indicated they had
experienced intimate partner violence, including 6% (n = 8) of men, 14% (n = 31) of

women, and 21% (n = 6) of non-binary students.

Within the past 12 months prior to the survey, 8% (n = 31) of graduate and
professional students indicated they had experienced intimate partner violence, including
6% (n = 7) of men, 10% (n = 21) of women, and 10% (n = 3) of non-binary students.

Additional Information on Intimate Partner Violence
Experiences

Students who indicated experiencing intimate partner violence since they enrolled at
University of Utah were asked a series of additional questions about the incident and how
they responded. This included if the perpetrator was in a position of authority relative to
them; the perpetrator’s affiliation with University of Utah, if any; and whether they told a

University of Utah employee about their experience.

Of the students who responded to the intimate partner violence items, less than 1% (n = 15)
indicated they had experienced intimate partner violence by a University of Utah advisor,

mentor, supervisor, boss, or Pl since they enrolled.
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Twenty-one percent (21%, n = 43) of the students who indicated they experienced
intimate partner violence since they enrolled at the U told a Utah employee about their
experience. Among those 43 students, the most frequently mentioned individuals or
offices were Utah staff members, indicated by 33% (n = 14) of students. Utah faculty
members or teaching staff were the second most commonly indicated at 24% (n = 9). The
University Counseling Center Staff was the third most frequently indicated resource at 22%
(n = 8) of students.

Among students who chose not to tell an employee about their experience (n = 145), the
most common reason provided was that they felt they could handle the situation themselves,
with 44% (n = 64) of those participants endorsing this option. Additionally, 37% (n = 54) of
those students thought reporting was not worth the trouble. Thirty-one percent (31%, n = 45)
indicated that the experience did not involve anyone affiliated with the University, and 30%
(n = 43) indicated that they did not think the incident was serious enough to contact the

university.
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Student Experiences with Sexual Violence

The sexual violence section of the survey included five primary items plus follow-up items
for students who indicated at least one experience since they enrolled at the University of
Utah. This module assessed any sexual interactions that included sexual contact or attempted
sexual contact without permission perpetrated by a person affiliated or not affiliated with the
University of Utah. The experiences could occur on or off Utah property. Permission is
defined here as the participant’s consent given without coercion and when they were
conscious and sober enough to stop what was happening. Experiences with the University
of Utah employees, other students, and people not affiliated with the University of Utah were

initially assessed in the five items and then disaggregated in follow-up items.
Sexual Violence Incidence
All Student Participants

Figure 17. Sexual Violence
All Students
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Since enrollment, 10% (n = 199) of student participants indicated that they had
experienced sexual violence. This includes 3% (n = 20) of men, 8% (n = 80) of women, 11%

(n = 18) of non-binary students, and one student who did not specify their gender.
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Within the 12 months prior to the survey, 4% (n = 73) of students indicated that they
had experienced sexual violence. This includes 2% (n = 16) of men, 4% (n = 45) of women,

and 8% (n = 12) of non-binary students.

Across all student participants, 6% (n = 81) indicated that they experienced a form of sexual
violence that meets state and federal definitions for rape or attempted rape since they
enrolled at the University of Utah, including 3% (n = 16) of men, 7% (n = 51) of women, and
11% (n = 14) of non-binary students.®

Undergraduate Student Participants

Figure 18. Sexual Violence
Undergraduate Students
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Since enrollment, 10% (n = 95) of undergraduate student participants indicated that they
had experienced sexual violence, including 4% (n = 16) of men, 13% (n = 64) of women,

and 14% (n = 14) of non-binary students.

Within the 12 months prior to the survey, 6% (n = 57) of undergraduate students
indicated that they had experienced sexual violence, including 3% (n = 12) of men, 7% (n =

35) of women, and 9% (n = 9) of non-binary students.

Among undergraduate students, 3% (n = 12) of men, 8% (n = 40) of women, and 11% (n =

11) of nonbinary students indicated that they experienced a form of sexual violence that

*Two student participants who indicated experiencing rape or attempted rape did not specify their gender identity.
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meets state and federal definitions for rape or attempted rape since they enrolled at the
University of Utah.

Graduate and Professional Student Participants

Figure 19. Sexual Violence
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Since enrollment, 7% (n = 24) of graduate and professional student participants indicated
that they had experienced sexual violence, including 3% (n = 4) of men, 7% (n = 16) of

women, and 14% (n = 4) of non-binary students.

Within the 12 months prior to the survey, 5% (n = 17) of graduate and professional
students indicated experiencing sexual violence, including 3% (n = 4) of men, 5% (n = 10)

of women, and 10% (n = 3) of non-binary students.

Among graduate students, 3% (n = 4) of men, 5% (n = 11) of women, and 10% (n = 3) of
nonbinary students indicated that they experienced a form of sexual violence that meets

state and federal definitions for rape or attempted rape since they enrolled at the University
of Utah.
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Additional Informaition on Sexual Violence
Experiences

Students who indicated that they had experienced sexual violence since they enrolled at the
University of Utah (n = 199) were asked a series of additional questions about the incident
and how they responded. This included if the perpetrator was in a position of authority
relative to them, the perpetrator’s affiliation with the University of Utah, if any, the general
location of the experience, and whether they told a University of Utah employee about their

experience.

Of the students who responded to the sexual violence items, 2 (<1%) indicated they had
experienced sexual violence by a University of Utah advisor, mentor, supervisor, boss, or Pl
since they enrolled at the University of Utah.

11% (n = 13) of the students who indicated they experienced sexual violence since
they enrolled at the University told a University of Utah employee about the
experience. Among students who told someone at the University of Utah about the
experience, the most frequently mentioned resource was the Office of Equal Opportunity
and Affirmative Action/Title IX, indicated by 38% (n = 5) of participants. The University
Counseling Center Staff and Other Institution Staff were also commonly endorsed, with 31%

(n = 4) of student participants indicating they told someone from these groups.

Among students who chose not to tell a Utah employee about the experience, the most
commonly cited reason was that they felt they could handle the situation themselves,
endorsed by 37% of participants. Thirty-six percent (36%) said reporting was not worth the
trouble, and another 36% said the experience did not involve anyone affiliated with the
University. Additionally, 35% indicated they did not think the incident was serious enough to
contact the University, and 21% expressed that they did not believe the University would
provide the needed help.
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Student Experiences with Intimate Image Abuse

Intimate image abuse was defined as the non-consensual creation, sharing, or handling of
intimate or explicit images or videos, often involving coercion, threats, or exploitation.
These experiences included 1) taking intimate images without consent, 2) sharing or
distributing such images without permission, 3) threatening to release private images to
manipulate or control individuals, and 4) pressuring someone to create or send intimate
images. This definition aligns with research on technology-facilitated abuse and captures key

forms of image-based violations.

The intimate image abuse scale was developed to measure the nuanced and evolving nature
of technology-facilitated abuse, ensuring the inclusion of contemporary forms of digital
exploitation like deepfakes and manipulated images. Experiences of intimate image abuse
were assessed using 20 primary items designed to evaluate the breadth of non-consensual
image-based behaviors, such as taking, sharing, threatening, and pressuring. Student
participants who endorsed at least one experience of intimate image abuse were asked
follow-up questions to determine details about the context, including whether the incidents
involved University of Utah employees, students, or individuals unaffiliated with the

university.
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Incidence of Intimate Image Abuse
All Student Participants

Figure 20. Intimate Image Abuse
All Students
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Since enrollment, 11% of all student participants (n = 145) indicated experiencing at least
one incident of intimate image abuse. This included 6% of men (n = 31), 11% of women (n
= 84), and 23% of students who identified as gender non-binary (n = 30).

Within the 12 months prior to the survey, 7% (n = 102) of students indicated that they
had experienced intimate image abuse, including 5% (n = 25) of men, 8% (n = 56) of

women, and 16% (n = 21) of non-binary students.
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Undergraduate Student Participants

Figure 21. Intimate Image Abuse
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Since enrollment, 11% (n = 115) indicated they had experienced at least one incident of
intimate image abuse. This included 6% (n = 23) of men, 13% (n = 67) of women, and 23%

(n = 23) of non-binary students.

Within the 12 months prior to the survey, 8% (n = 78) of undergraduate students
reported experiencing intimate image abuse, including 5% (n = 19) of men, 8% (n = 42) of

women, and 16% (n = 16) of non-binary students.
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Graduate and Professional Student Participants

Figure 22. Intimate Image Abuse
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Since enrollment, 9% (n = 32) of graduate and professional students indicated they had
experienced at least one incident of intimate image abuse. This included 6% (n = 8) of men,
8% (n = 17) of women, and 24% (n = 7) of non-binary students.

Within the 12 months prior to the survey, 7% (n = 25) of graduate and professional
students reported experiencing intimate image abuse within the 12 months prior to the
survey, including 5% (n = 6) of men, 6% (n = 14) of women, and 17% (n = 5) of non-binary

students.

Additional Informaition on Intimate Image Abuse

Students who indicated experiencing at least one form of intimate image abuse since they
enrolled at the University of Utah (n = 145) were asked a series of follow-up questions about
the incident and how they responded. This included if the perpetrator was an advisor,
mentor, supervisor, boss, or Pl, to which less than one percent of all student participants
indicated they were (n = 4). To maintain the confidentiality of student participants, these
data points were not further disaggregated by student enrollment status, gender, or who
they told at the University of Utah.
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Among the 145 students who indicated experiencing at least one form of intimate image
abuse since they enrolled at the University of Utah, less than one percent (n = 2) told

someone who works at University of Utah about the incident.

Among students who experienced intimate image abuse and decided not to tell someone
not associated with the University of Utah, the most commonly cited reason for doing so was
that the experience did not involve anyone affiliated with the University, cited by 51% (n =
67) of participants. Forty-one percent (41%, n = 54) indicated they felt they could handle the
situation themselves, and 37% (n = 49) reported that they did not think the incident was
serious enough to confact the university. Additionally, 33% (n = 44) thought reporting was
not worth the trouble; and 18% (n = 23) felt embarrassed, ashamed, or that it would be too

emotionally difficult to report.
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Student Reactions to Sexual and Gender-
Based Misconduct

Students who indicated on the survey that they had experienced at least one form of sexual

or gender-based misconduct were asked to indicate what they did in response to those

experiences, with the phrasing: “You indicated you experienced misconduct in one or more

sections of this survey. In thinking about all those experiences, did you have to do any of the

following as a result?” (see Figure 23). Survey participants could select as many actions as

applied. Responses to sexual and gender-based misconduct were highly varied among

University of Utah students, as depicted throughout the Figure.

Figure 23. Responses to Experiences with Sexual

and Gender-Based Misconduct
All Students
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The most common response
was avoiding the person,
endorsed by 57% (n = 466) of
participants. Forty percent
(40%, n = 328) indicated that
they did not do anything in
response to the incident, while
25% (n = 204) avoided the
location where the incident
took place. Twenty-four percent
(24%, n = 196) reported
confronting the person(s) at
the time of the incident, and
17% (n = 137) stated that they
did not know to whom they

could go for help.
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Additional Climate Indicators

Misconduct Experiences and Seriously Considering
Leaving the University of Utah

All student participants were asked if they had seriously considered leaving the University of
Utah in the past year. Overall, 23% of students indicated they had seriously considered
leaving the University. Among those who did not experience misconduct, 16% seriously
considered leaving, whereas 31% of those who experienced misconduct seriously
considered leaving. Please note that the question about leaving the University of Utah was
not intended to be a specific outcome of sexual and gender-based misconduct experiences,

so these results should be interpreted as correlational rather than causal.

Figure 24. Serious Considerations of Leaving Utah in the Past
Year by Sexual Misconduct Experience
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Bystander Confidence

All participants were asked to rate their agreement with the statements presented in Figure
25" below, where they indicated their confidence to intervene across a variety of situations
that could involve sexual or gender-based misconduct. The item was “I feel confident that |
would....” Ninety-three percent of student participants agreed that they felt confident they
would walk a friend who has had too much to drink home from a party, bar, or other social
event, and 85% agreed that they felt confident they would talk to the friends of a drunk

person to make sure they did not leave them behind at a party. A smaller proportion,

7 Values of <3% are omitted from Figure 25 for readability.
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although still a clear majority, of students (70%) expressed confidence that they would speak

up against someone telling sexist jokes.

Figure 25. Confidence to Intervene as a Prosocial Bystander
All Students
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Consent Knowledge

All student participants were asked to rate their level of agreement with several statements
related to consent. A majority of students understood most statements (see Figure 26°): 96%
(n = 1,307) agreed’ with the statement, “Consent must be given at each step in a sexual
encounter,” and 88% (n = 1,180) agreed with the statement, “If a person initiates sex, but
during foreplay says they no longer want to, the person has not given consent to continue.”
Most student participants disagreed with the statements: “If someone invites you to their

place, they are giving consent for sex” (96%, n = 1,307); “If a person doesn't physically

® Values of <3% are omitted from Figure 26 for readability.

° - " P "
Responses of either “somewhat agree” or “strongly agree.
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resist sex, they have given consent” (91%, n = 1,232); “Consent for sex one time is consent
for future sex” (95%, n = 1,291); and “Mixed signals can sometimes mean consent” (92%, n
= 1,248). When alcohol is involved, 94% (n = 1,271) of students disagreed with the
statement, “If you and your sexual partner are both drunk, you don’t have to worry about

consent.”

Figure 26. Knowledge of Consent
All Students
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Knowledge of Utah Policies and Reporting Options

All participants were asked to rate their knowledge of University of Utah policies and
procedures related to sexual and gender-based misconduct. As depicted in Figure 27, 39%
(n = 532) of student participants indicated that they understand what happens when a
student reports a claim of sexual misconduct at the University of Utah, and 70% (n = 950) of
student participants indicated that they are familiar with the University’s policies on sexual

harassment, stalking, domestic/intimate partner violence, and sexual assault.
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Figure 27. Knowledge of Sexual Misconduct Reporting
All Students
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Conclusion

The University of Utah’s fifth sexual misconduct climate survey—the most comprehensive to
date—reaffirms the institution’s commitment to understanding and addressing sexual
misconduct within its community. This assessment focused on students’ experiences with
sexual misconduct, their confidence in intervening as prosocial bystanders, their knowledge
of sexual consent, their overall sense of safety on and around campus, and their awareness
of reporting processes and available resources. The findings highlight both community-wide
trends and differences across various student identity groups, offering valuable insight into
areas of strength and opportunities for continued growth.

Of course, collecting data is just the first step. Real change happens when that information
is used to shape action. The University is committed to taking what was learned from this
survey—both the successes and the challenges—and using it to strengthen prevention,
support, and education efforts moving forward.

In partnership with Rankin Climate, the University of Utah will review the results in greater
detail and prioritize next steps for action. Together, the U will focus on turning these
findings into practical changes through new programs, improved policies, or expanded
resources. A detailed action plan will be shared with the campus community in the coming
months, serving as both a roadmap for what comes next and a tool for tracking future
progress.
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Appendix A — Methodology

Research to Date

Research on student experiences with sexual misconduct reveals a high prevalence of
various forms of harassment and violence on college campuses. Rankin Climate has
conducted past campus sexual misconduct climate assessments using a similar survey
instrument and measured the average sexual and gender-based misconduct incidence rates
at research-intensive U.S. universities, which are included in Table 3 within the Summary of

Key Findings."

Despite the high rates reflected in many anonymous campus climate surveys nationwide,
rates of reporting such incidents to institutional Title IX offices remain relatively low. Sexual
harassment and assault are generally the most underreported experiences; only 4.3% of
sexual battery incidents and 12.5% of rape incidents are typically reported to the institution
(Krebs et al., 2016).

Students may not feel confident in their institution’s ability to handle their cases effectively,
often due to perceptions of inadequate support or fear of retaliation (Smith & Freyd, 2014).
Research shows that institutional responses to sexual misconduct can significantly influence
student perceptions and trust in their school’s commitment to safety and justice. Effective
prevention and response strategies, including comprehensive education, transparent
reporting processes, and robust support systems, are crucial for addressing and reducing

the prevalence of sexual misconduct on campuses.

With the dramatic rise in campus climate surveys in the United States over the past decade,
questions have naturally arisen about the accuracy of their results. One of the most common
questions—especially in response to climate survey projects that employ a census or other
non-probability sampling approach—is whether people who have experienced sexual
misconduct are more likely to participate in climate surveys than people who have not
experienced sexual misconduct. After rigorous testing, there is little support in the literature
for the notion that non-probability samples lead to biased campus sexual misconduct climate
estimates. Axinn and colleagues (2021) conducted a campus sexual misconduct climate

survey of students at a large state university using a 2-stage sampling design. The

' This table has information from surveys conducted through the spring of 2025.
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researchers began with a census approach, then randomly sampled non-completers to
construct a probability sample. They then recruited that probability sample of
non-completers to complete the survey using enhanced recruitment techniques (i.e.,
dramatically increased outreach and incentives). Their results suggested no differences
across the two samples on most forms of sexual misconduct assessed in the survey; where
they did find a significant difference, they determined through post-stratification weighting
that the probability sample was likely biased, not the initial census sample (Axinn, Wagner,
Couper & Crawford, 2021).

Conceptual Framework

Rankin Climate asserts that the “variety created in any society (and within any individual) is
developed by the presence of different points of view and ways of making meaning, which
generally flows from the influence of different cultural, ethnic, and religious heritages, from
the differences in how we socialize women and men, and from the differences that emerge
from class, age, sexual orientation, gender identity, ability, and other socially constructed
characteristics’’ (AAC&U, 1995, p. 15). This assertion, along with a modified model of
campus climate (Rankin, 2003) developed by Smith (1997) is the conceptual framework for

the University of Utah's survey of students regarding sexual misconduct.

Research Design

Survey Instrument

The survey instrument was constructed based on Rankin Climate’s prior work, based on the
work of the Administrator-Researcher Campus Climate Collaborative (ARC3; Swartout et al.
2019), and with the assistance of a working group of University of Utah staff and
administrators. The University of Utah reviewed several Rankin Climate and ARC3 survey
questions and vetted the questions to be contextually appropriate for the University. The final
University of Utah survey contained 110 core questions. All sexual misconduct items were
constructed to assess experiences during a participant’s time while enrolled at the University
of Utah. Each module of the survey that assessed sexual misconduct contained an additional
~14 contextual items that would only be displayed to a participant who indicated
experiencing that form of misconduct since they enrolled at the University. The
survey—offered online—presented participants the opportunity to provide information about

their personal campus experiences, their perceptions of the campus climate, and their
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perceptions of the University of Utah’s institutional actions, including administrative policies

and academic initiatives regarding diversity issues and concerns.

Survey Administration

The University of Utah's Institutional Review Board (IRB)—the Committee on the Use of
Humans as Experimental Subjects—reviewed the project proposal, including the survey
instrument. Prospective student participants received an invitation from leadership, which
contfained the anonymous URL link to the survey. Survey participants were instructed that
they were not required to answer all questions and that they could withdraw from the survey
at any time before submitting their responses. The survey included information explaining
the purpose of the study, describing the survey instrument, and assuring the anonymity of

the participants.

A census of all undergraduate, graduate, and professional students was invited to participate
in the survey. Survey responses were entered into a secure-site database, stripped of their IP
addresses, and then tabulated for appropriate analysis. Comments provided by participants
were also separated from identifying information at submission, so comments were not
attributed to any individual demographic characteristics. The final analysis dataset included

only surveys that were at least 50% completed.

Design Limitations

Two limitations existed to the generalizability of the data. The first limitation was that
participants “self-selected” to participate in the study. Self-selection bias, therefore, was
possible. This type of bias can occur because an individual’s decision to participate may be
correlated with traits that affect the study, which could make the sample non-representative.
For example, people with strong opinions or substantial knowledge regarding climate issues

on campus may have been more apt to participate in the study.

Data Analysis
Survey data were analyzed via IBM® SPSS® Statistics software (SPSS) to compare the

responses (in raw numbers and percentages) of various groups. Missing data analyses (for
example, missing data patterns and survey fatigue) were conducted. Descriptive statistics
were calculated by salient group memberships (for example, gender identity, position status,

and reporting area) to provide additional information regarding participant responses.
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Throughout much of this report, including the narrative and figures within the narrative,
information is presented using the percentage of valid responses. Chi-square tests provide
only omnibus results, meaning they identify if significant differences exist between groups
or categories in the data table, but the chi-square tests do not identify which specific groups
are different from each other. Therefore, these analyses included post hoc investigations of
statistically significant findings by conducting ztests between column proportions for each
row in the chi-square contingency table, with a Bonferroni adjustment that accounted for the
number of comparisons conducted for larger contingency tables. This approach is useful
because it compares individual cells to each other to determine if they are statistically
different (Sharpe, 2019). Thus, the data may be interpreted more precisely by showing the
source of the greatest discrepancies. The statistically significant distinctions between groups
were noted whenever applicable throughout the report. Note that the percentages printed in

this report are rounded.

Furthermore, Rankin Climate used the guidelines outlined in this paragraph to describe
quantitative results. In summarizing the overall distribution of a Likert scale question in the
survey, “strongly agree” and “agree” were combined. For example, “Sixty percent (n = 50)
of participants ‘strongly agreed’ or ‘agreed’ that...."” If the responses for either “strongly
agree” or “agree” resulted in n<5, then the combination of “strongly disagree” and
“disagree” may have been used instead. When at least one statistically significant result
emerged between demographic analysis groups, only one category of the Likert metric was
reported, indicating exactly where the significant difference was located. For example, “A
higher percentage of White respondents (40%, n = 10) than Respondents of Color (20%, n
= 5) ‘disagreed’ that....” If more than one significant difference existed, Rankin Climate

offered multiple sentences to describe the results for that survey item.

Response rates to the survey and incident rates reported in the survey can limit the degree
to which the data can be analyzed and the results shared. Because overall incidence rates of
sexual and gender-based harassment were higher relative to the other forms of sexual
misconduct assessed in the survey, additional analyses were conducted and included in this
report that further disaggregated experiences of sexual and gender-based harassment.
Reporting at similar levels of disaggregation was not possible for stalking, intimate partner
violence, and sexual violence while maintaining participant confidentiality due to the low
incidence rates of those experiences. Results are only reported for groups of 15 or more

individuals to eliminate the potential for any individual to be identified based on their
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demographic information. Rates of image-based sexual misconduct were too low to allow for

disaggregation beyond the brief overview of general findings presented on page 42.
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Appendix C — Survey Instrument

[TEXT IN BRACKETS DID NOT APPEAR TO RESPONDENTS]
The University of Utah Student Survey Regarding Sexual Misconduct

This survey is available in alternative formats. If you need any accommodations to fully participate in

this survey, please contact:
william.warfel@utah.edu
Questions regarding the survey may be directed to:
william.warfel@utah.edu

This survey is being conducted by Rankin Climate, LLC.

Purpose
You are invited to participate in a survey of students regarding sexual misconduct at the University of

Utah. Your responses will inform us about the current climate regarding sexual misconduct at the
University of Utah and provide us with specific information about how the environment can be

improved.

Procedures

You will be asked to complete an online survey. Your participation is confidential. Please answer the
questions as honestly as possible. You may skip questions. The survey will take between 20 and 30
minutes to complete and must be completed in one sitting. If you close your browser, you will lose
any responses you previously entered. If you use the “back” button to change previous answers, you
may have to answer questions again. You must be 18 years of age or older to participate. Please note
that you can choose to withdraw your responses at any time before you submit the survey. The survey
results will be submitted directly to a secure off-campus server hosted by and accessible to only the
external consultants (Rankin Climate LLC [RC]). Any computer identification that might identify
participants will be deleted from the submissions. Any comments that participants

provide will also be separated at submission, so comments are not attributed to any individual

demographic characteristics. These comments will be analyzed using content analysis. Anonymous
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quotes from submitted comments will be used in the final report to give “voice” to the quantitative
data.

Discomfort and Risks

No risks beyond those experienced in everyday life are anticipated by participating in this
assessment. Some of the questions are personal and might cause temporary discomfort. In the event
that any questions asked cause you discomfort, you may skip those questions or stop responding to
the survey at any time. If you experience any discomfort

in responding to these questions and would like to speak with someone, please copy and paste the

link below into a new browser to contact a resource:

https: //oeo.utah.edu/how-can-we-help/sexual-misconduct.php

Benefits
The results of the survey will provide important information about your campus climate and will help
in efforts to ensure that the University of Utah environment is conducive to learning, living, and

working.

Voluntary Participation

Participation in this assessment is voluntary. If you decide to participate, you do not have to answer
any questions on the survey that you do not wish to answer. Individuals will not be identified, and
only group data will be reported. Please note that you can choose to withdraw your responses at any
time before you submit your survey. Refusal to take part in this assessment will involve no penalty or

loss of student or employee benefits.

tatement of Confidentiality for Participation
In the event of any publication or presentation resulting from the survey, no personally identifiable
information will be shared. Your anonymity in participating will be kept to the degree permitted by
the technology used (e.g., IP addresses and longitudinal/latitudinal data are never recorded by
Rankin Climate systems). The survey is run on a firewalled web server with forced 256-bit SSL
security. In addition, the external consultant (RC) will not report any group data for groups of fewer
than five individuals, doing so may compromise individual confidentiality. Instead, RC will combine
the groups to eliminate the potential for any individual to be identified based on their demographic

information.
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Please also remember that you do not have to answer any question about which you are

uncomfortable. The survey has been approved by the University of Utah Institutional Review Board.

Statement of Anonymity for Comments
Upon submission, all comments from participants that include potentially identifying information will

be de-identified to make those comments anonymous. Thus, participant comments will not be
aftributable to their author. In instances where certain comments might be attributable to an
individual through the participant’s inclusion of identifying information in the comment, Rankin
Climate will make every effort to de-identify those comments or will remove the comments from the
analyses. The comments will be analyzed using content analysis. To give “voice” to the quantitative

data, some comments may be quoted in reports related to this survey.

Your Right to Ask Questions

You may ask questions about this assessment in confidence. Questions concerning this project

should be directed to:

Kevin Swartout, PhD (external consultant)
Rankin Climate, LLC

kevin@rankinclimate.com
336-558-6633

Questions regarding the survey process may also be directed to:

William Warfel
Experience Analytics and Decision Support, Manager

william.warfel@utah.edu

Questions concerning the rights of participants:

Research at the University of Utah that involves human participants is carried out under the oversight
of an Institutional Review Board. Questions or problems regarding these activities should be

addressed to:

William Warfel
Experience Analytics and Decision Support, Manager

william.warfel@utah.edu
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If you agree to take part in this survey, as described in detail in the preceding paragraphs, please

check the box below indicating that you “agree” and then click on the "Next" button.

[J I agree and give my consent to participate in this survey. | understand that participation is
voluntary.

[J I do not agree to participate and will be excluded from the remainder of the questions.
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Data will not be reported for groups fewer than five individuals, which may be small enough to
compromise confidentiality. Rankin Climate will combine the groups to eliminate any potentially

identifiable demographic information.

1.1 What is your primary role at the University of Utah? (This is the only required question on the
survey.)

[J Undergraduate Student

[J Graduate student (Certificate)

[J Graduate student (Master’s degree candidate)

[ Graduate student (Doctoral degree candidate)

[ Graduate student (Professional degree candidate, i.e., |D, MD, DDS)

1.2 With which area are you primarily affiliated?
[ College of Architecture and Planning
[CJ David Eccles School of Business
[ School for Cultural & Social Transformation
[J School of Dentistry
[J College of Education
[J John and Marcia Price College of Engineering
[ College of Fine Arts
[ The Graduate School
[ The College of Health
[J Honors College
[J College of Humanities
[J S.J. Quinney College of Law
[J Spencer Fox Eccles School of Medicine
[ College of Mines and Earth Sciences
[J College of Nursing
[ College of Pharmacy
[J College of Science
[J College of Social & Behavioral Science
[J College of Social Work
[J Other Area (please specify)
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1.3 Are you a full4ime or parttime student?
[J Fulltime
[J Parttime
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Demographics

Data will not be reported for groups fewer than five individuals, which may be small enough to
compromise confidentiality. Rankin Climate will combine smaller groups to eliminate any potential
identifiable demographic information. Please also remember that you do not have to answer any

question about which you are uncomfortable.

2.1 Although the categories listed below may not represent your full identity or employ
the language you use, for the purpose of this survey, please indicate which group
below most accurately describes your gender. (Mark all that apply)

[J Agender

[J Genderqueer

[J Gender Fluid

[J Gender Non-Binary

[J Man

O Unsure/Questioning

[J Woman

[J A gender not listed here (Please specify.):

2.2 Are you transgender?
[ Yes
[J No
[J Unsure/Questioning

2.3 Are you an international student (holding a SEVIS visa group: F1, F2, J1, |2, BE, BP,
B1, B2, WB, WP)?
[J Yes
J No
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2.4

2.5

2.6

27

Although the categories listed below may not represent your full identity or employ the
language you use, for the purpose of this survey, please indicate which group below most
accurately describes your racial /ethnic identification. (If you are of a

multiracial /multiethnic/multicultural identity, mark all that apply.)

[J Alaska Native

[J American Indian/Native American/Indigenous

[J Asian/Asian American

[J Black/African American

[J Hispanic/Latino/Latina/Latinx/Chicanx

[J Middle Eastern/North African

[J Native Hawaiian

[J Pacific Islander

[ South Asian

[J White/European American

[J A racial/ethnic identity not listed here (Please specify):

What is your age?
[Dropdown list of 18+ ages]

Although the categories listed below may not represent your full identity or employ the
language you use, for the purpose of this survey, please indicate which choice below most
accurately describes your sexual identity. (Mark all that apply)

[J Asexual

[J Bisexual

[J Gay

[J Heterosexual

[J Lesbian

[J Pansexual

] Queer

[J Questioning

[J A sexual identity not listed here (Please specify):

Do you have a condition/disability that influences your learning, living, or working activities?
[J No [Skip to Question #2.9]
[J Yes
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2.8

2.9

2.10

2.1

212

Which, if any, of the conditions listed below influence your learning, living, or working
activities? (Mark all that apply)

[J Learning and/or Attention Condition and/or Neurodiverse

[J Mental Health/Psychological Condition

[J Physical Disability/Condition or Chronic lliness

At home, what language(s) are spoken?

[J Entirely English

[J A mix of English and other languages

[J Mostly/entirely language(s) other than English

Are you a veteran or current member of the U.S. Armed Forces, Military Reserves, or
National Guard?

[J Yes

J No

What is the highest level of education completed by any of your parents/guardians?
[J Less than a high school diploma

[J High school diploma or equivalent

[ Post-secondary school other than college

[J Some college or associate’s degree

[ Bachelor's degree

[ Graduate or professional degree

[J Unsure/Don't know

In what year are you in your current academic program at the University of Utah in your
current degree program?

[] First year

[J Second year

(] Third year

[J Fourth year

[J Fifth year or more
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2.13

2.14

Which of the following best describes where you are living now?

[J Campus housing

[J Benchmark Plaza

[ Chapel Glen

[J Downtown Commons 1
[J Downtown Commons 2
[ Gateway Heights

[J Kahlert Village

[J Lassonde Studios

[J Marriott Honors Community
[ Officers Circle

[ Sage Point

[ Shoreline Ridge

[J Sunnyside Apartments
[J U of U On the Draw

[J Non-campus housing

[J College-owned housing
[J Independently in an apartment/house
[J Living with a family member/guardian

[J Housing insecure (e.g., couch surfing, sleeping in car, sleeping in campus office/

laboratory)

Wheat is your current relationship status?

[J Single, not dating

[J Single, dating

[J Single, divorced

[ Single, widowed (partner/spouse deceased)
[J In a committed relationship

[J Partnered, in civil union

[J Married or remarried

[J Married but Separated

(] Prefer not to answer
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2.15 Since you enrolled at the University of Utah, have you been a member of or participated in

any of the following? (Mark all that apply)
[J Fraternity/Sorority

[ Intercollegiate athletics

[J *None of these

Rankin Climate, LLC | 67



3.1

3.2

Intent to Persist

In the last year, have you seriously considered leaving the University of Utah?

[J No [Skip to next section]
[ Yes

Why did you seriously consider leaving the University of Utah?
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Bystander Intervention

4.0 | feel confident that | would:

Strongly Somewhat Neither agree Somewhat Strongly

disagree Disagree nor disagree agree Agree

Walk a friend who has had
too much to drink home
from a party, bar, or other

social event.

Talk to the friends of a drunk
person to make sure they
don't leave them behind at a
party, bar, or other social

event.

Speak up against someone

telling sexist jokes.

Try to distract someone who
was trying to take a drunk or
high person to another room
or frying to get them to do

something sexual.

Ask someone who looks very
upset at a party if they are

okay or need help.

Intervene with a friend who
was being physically abusive

to another person.

Intervene if someone
suggests or implies that
women don't have to meet
the same intellectual
standards as men do in
order to get into the

University of Utah.
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4.1 If I tried to help someone who was at risk for experiencing sexual assault, relationship abuse,

stalking, or sexual harassment—like the incidents described earlier in the survey, for

example—others at the University of Utah would:

Strongly

disagree

Somewhat

Disagree

Neither agree

nor disagree

Somewhat

agree

Strongly
Agree

Make fun of me for what | did.

Get mad at me for what | did.

Say | did the wrong thing.

Tell me it was none of my

business.

Try to stop me.

Bad-mouth me for what | did.

Praise me for what | did.

Thank me for what | did.

Join in to help, because of my

example.

Tell me | did the right thing.
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Sexual Harassment (by Faculty/Staff)

Since you enrolled at the University of Utah, have you been in a situation in
which a University of Utah faculty member, instructor, or staff member

(including a University of Utah advisor, supervisor, mentor, or boss)...

Yes

Stated or implied that you got into the University of Utah because of your sex or

gender identity.

Treated you “differently” (mistreated, slighted, or ignored you) because of your sex
(for example, female, male)?

Treated you “differently” (mistreated, slighted, or ignored you) because of your

gender identity and/or gender expression (for example, man, woman, non-binary)?

Displayed, used, or distributed sexist or suggestive materials that you found offensive

(for example, pictures, stories, or pornography)?

Made offensive sexist remarks (for example, suggesting that people of your sex are
not suited for the kind of work you do)?

Put you down or was condescending to you because of your sex (for example, female,
male)?

Put you down or was condescending to you because of your gender identity and/or

gender expression (for example, man, woman, non-binary)?

Repeatedly told sexual stories or jokes that were offensive to you?

Made unwelcome attempts to draw you into a discussion of sexual matters (for

example, attempted to discuss or comment on your sex life)?

Made offensive remarks about your appearance, body, or sexual activities?

Made gestures or used body language of a sexual nature which embarrassed or

offended you?

Made unwanted attempts to establish a romantic sexual relationship with you despite

your efforts to discourage it?

Continued to ask you for dates, drinks, dinner, etc., even though you said “No"?

Touched you in a way that made you feel uncomfortable?

Made unwanted attempts to stroke, fondle, or kiss you?

Made you feel like you were being bribed with some sort of reward or special

treatment to engage in sexual behavior?

Made you feel threatened with some sort of retaliation for not being sexually

cooperative (for example, by mentioning an upcoming review)?

Treated you badly for refusing to have sex?

Implied better treatment if you were sexually cooperative?

Sent or posted unwelcome sexual comments, jokes, or pictures by text, email, social
media, or other electronic means?
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or other electronic means?

Spread unwelcome sexual rumors about you in person or by text, email, social media,

Called you something other than heterosexual (e.g., gay, lesbian, queer) in a negative
way in person or by text, email, social media, Zoom, or other electronic means?

[ONLY DISPLAY ITEMS 6.1 - 6.14 IF AT LEAST ONE INCIDENT OF WAS REPORTED IN THE SECTION

ABOVE]

6.1 You indicated being in one of the situations listed below since you enrolled at the University

of Utah. Please indicate the person/people’s role: (Mark all that apply) (University of Utah

staff refers to all non-faculty University of Utah employees, including administrative staff,

instructional staff, research staff, service staff, and support staff.)

University of Utah faculty
member or teaching staff

University of Utah staff
member

Other or unknown

[Endorsed items from 6.0
are piped into this

column]

6.2  You indicated being in one of the situations listed below since you enrolled at the University

of Utah. Was the person(s) who committed the behavior your mentor, advisor, supervisor, P,

or boss? (Mark all that apply)

Yes

[Endorsed items from 6.0 are piped

into this column]

Please respond to the next several items based on all of the experiences you indicated on the last few

pages of the survey that happened since you enrolled at the University of Utah.

6.4  Please describe the person(s) who engaged in the behavior. (Mark all that apply)

Genderqueer
Gender Non-binary
Man

Woman

| don’t know

oo0000a0

A gender not listed here (Please specify):
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6.5  When did the experience(s) happen? (Mark all that apply)
[J Ongoing
[J Less than 6 months ago
[J 6—12 months ago
[J 13—23 months ago
[J 2—4 years ago
[J 5-10 years ago

6.6 Which situation impacted you the most? Was it when a University of Utah faculty or staff

member... (Select one item below)

[Endorsed items from 6.0 are piped into this column]

Please respond to the following items based on the experience you selected on the last page that

happened since you enrolled at the University of Utah that_impacted or affected you the most.

6.8  Were any of the following people present when this happened? (Mark all that apply)
[J University of Utah faculty member or teaching staff
[ University of Utah staff member
[J University of Utah graduate student
[J University of Utah undergraduate student
[ Other or unknown

6.9  What was your response to the experience(s)? (Mark all that apply)

[J 1 avoided the person(s)

[J I sought support from off-campus hotline/advocacy services
[J I confronted the person later

[J I avoided the location where the incident took place

[J | submitted a bias incident report or a report through the Office of the Dean of Students
[J I confronted the person(s) at the time

[J 1 did not know to whom to go

[J I sought information online

[J 1 contacted a University of Utah resource(s) (please specify):
[ A response not listed above (please specify):

[J *1 did not do anything
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6.10  Did you tell anyone about the experience(s) before you participated in this survey?

Yes No

| told h ks at th
©1¢ someone Who works at e [Display 6.11 & 6.12] [Display 6.14]
University of Utah.

| told someone who does not work

Display 6.13
at the University of Utah. [Display ]

6.11  Whom did you tell that works at ${e://Field/INSTITUTION} or which office did you contact?
(Mark all that apply)
[ Office of the Dean of Students staff
[CJ Women's Resource Center staff
[J University of Utah Student Health Center staff
[ Office of Equal Opportunity and Affirmative Action/Title IX Coordinators
[J Center for Campus Wellness Staff
[J University of Utah Chaplain
[ SafeU website
[J University Department of Public Safety (campus police)
[J Other University of Utah staff
[J Office of the Ombuds
[J University of Utah faculty member or teaching staff
[J University Counseling Center Staff
[J LGBT Resource Center staff
[J None of the above

6.12  You indicated that you told someone who works at the University of Utah about your
experience. How useful were they in helping you deal with the incident?
[J Very useful
[J Moderately useful
[J Somewhat useful
] Slightly useful
[J Not at all useful
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6.13

6.14

[Display if 6.10 is “Yes” for “I told someone who does not work at the University of Utah.”]
Who did you tell that does not work at the University of Utah? (Mark all that apply)

[J Friend or roommate

[J Romantic partner

[J Family member

[J Non-University of Utah law enforcement

(] Another non-University of Utah resource or person (for example, non-University of Utah

hotline/advocacy service)

[Display if response to 6.10 is “No” for “I told someone who works at the University of

Utah.”] Why did you decide not to tell someone who works at the University of Utah? (Mark

all that apply)

[J 1 did not know where to go or who to tell

[J | felt embarrassed, ashamed or that it would be too emotionally difficult

[J 1 did not think anyone would believe me

[J 1 did not think it was serious enough to contact the University of Utah

[J I did not want the person to get into trouble

[J | feared negative academic, social or professional consequences

[J | feared it would not be kept confidential

[J I could handle it myself

[ | feared retaliation

[J I did not think the University of Utah would give me the help | needed

[0 Reporting could reflect negatively on the identity of the person who harmed me (their
race/their ethnicity, sexual orientation, gender, etc.)

[J I thought reporting was not worth the trouble

[J Other (Please elaborate)
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Sexual Harassment (by Student)

7.0

Since you enrolled at the University of Utah, have you been in a situation in
which a University of Utah student...

Yes

Stated or implied that you got into the University of Utah because of your sex or

gender identity.

Treated you “differently” (mistreated, slighted, or ignored you) because of your sex
(for example, female, male)?

Treated you “differently” (mistreated, slighted, or ignored you) because of your

gender identity and/or gender expression (for example, man, woman, non-binary)?

Displayed, used, or distributed sexist or suggestive materials that you found offensive
(for example, pictures, stories, or pornography)?

Made offensive sexist remarks (for example, suggesting that people of your sex are
not suited for the kind of work you do)?

male)?

Put you down or was condescending to you because of your sex (for example, female,

Put you down or was condescending to you because of your gender identity and/or
gender expression (for example, man, woman, non-binary)?

Repeatedly told sexual stories or jokes that were offensive to you?

Made unwelcome attempts to draw you into a discussion of sexual matters (for

example, attempted to discuss or comment on your sex life)?

Made offensive remarks about your appearance, body, or sexual activities?

Made gestures or used body language of a sexual nature which embarrassed or

offended you?

Made unwanted attempts to establish a romantic sexual relationship with you despite

your efforts to discourage it?

Continued to ask you for dates, drinks, dinner, etc., even though you said “No”?

Touched you in a way that made you feel uncomfortable?

Made unwanted attempts to stroke, fondle, or kiss you?

Made you feel like you were being bribed with some sort of reward or special

treatment to engage in sexual behavior?

Made you feel threatened with some sort of retaliation for not being sexually
cooperative (for example, by mentioning an upcoming review)?

Treated you badly for refusing to have sex?

Implied better treatment if you were sexually cooperative?

Sent or posted unwelcome sexual comments, jokes, or pictures by text, email, social

media, or other electronic means?
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Spread unwelcome sexual rumors about you in person or by text, email, social media,
or other electronic means?

Called you something other than heterosexual (e.g., gay, lesbian, queer) in a negative
way in person or by text, email, social media, Zoom, or other electronic means?

[ONLY DISPLAY ITEMS 7.1 - 7.12 IF AT LEAST ONE INCIDENT OF WAS REPORTED IN THE SECTION
ABOVE]

7.1 You indicated being in one of the situations listed below since you enrolled at the University

of Utah. What was the role of the person/people who... (Mark all that apply)

University of Utah | University of Utah [Student at another | Other or unknown (including a
graduate student | undergrad student institution non-University of Utah person)
[Endorsed items
from 7.0 are piped
into this column]
7.2 You indicated being in one of the situations listed below since you enrolled at the University

of Utah. Was the person(s) who committed the behavior your advisor/supervisor? (For

example, a student teaching assistant) (Mark all that apply)

Yes No

[Endorsed items from 7.0 are piped

into this column]

Please respond to the items below_based on all of the experiences you indicated on the last few pages
that happened since you enrolled at the University of Utah

Please respond to the next several items based on the experience you selected.

7.3 Please describe the person(s) who engaged in the behavior. (Mark all that apply)
Genderqueer

Gender Non-binary

Man

Woman

| don’t know

Oo00000

A gender not listed here (Please specify):
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7.4

7.5

When did the experience(s) happen? (Mark all that apply)
[J Ongoing

[J Less than 6 months ago

[J 6—12 months ago

[J 13—23 months ago

[J 2—4 years ago

[J 5-10 years ago

Which situation impacted you the most? Was it when someone at the University of Utah...

[Endorsed items from 7.0 are piped into this column]

Please respond to the items below based on the experience you selected on the last page that happened
since you enrolled at the University of Utah that impacted or affected you the most.

7.6

7.7

Were any of the following people present when this happened? (Mark all that apply)
[J University of Utah faculty member or teaching staff

[J University of Utah staff member

[J University of Utah graduate student

[J University of Utah undergraduate student

[ Other or unknown

What was your response to the experience(s)? (Mark all that apply)

[J 1 avoided the person(s)

[J I sought support from off-campus hotline/advocacy services
[J 1 confronted the person later

[J I avoided the location where the incident took place

[J I submitted a bias incident report or a report through the Office of the Dean of Students
[J 1 confronted the person(s) at the time

[J I did not know to whom to go

[J I sought information online

[J I contacted a University of Utah resource(s) (please specify):
[J A response not listed above (please specify):

[J *1 did not do anything
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7.8 Did you tell anyone about the experience(s) before you participated in this survey?

Yes No
| told someone who works at the . .
University of Utah [Display 7.9 & 7.10] [Display 7.12]
| told someone who does not work [Display 7.11]
isplay 7.
at the University of Utah. ey

7.9 Who did you tell that works at the University of Utah or which office did you contact? (Mark
all that apply)
[ Office of the Dean of Students staff
[CJ Women's Resource Center staff
[J University of Utah Student Health Center staff
[ Office of Equal Opportunity and Affirmative Action/Title IX Coordinators
[J Center for Campus Wellness Staff
[J University of Utah Chaplain
[ SafeU website
[J University Department of Public Safety (campus police)
[J Other University of Utah staff
[J Office of the Ombuds
[J University of Utah faculty member or teaching staff
[J University Counseling Center Staff
[J LGBT Resource Center staff
[J None of the above

7.10  You indicated that you told someone who works at the University of Utah about your
experience. How useful were they in helping you deal with the incident?
[J Very useful
[J Moderately useful
[J Somewhat useful
] Slightly useful
[J Not at all useful
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7.1

7.12

[Display if 7.8 is “Yes” for “I told someone who does not work at the University of Utah.”]
Who did you tell that does not work at the University of Utah? (Mark all that apply)

[J Friend or roommate

[J Romantic partner

[J Family member

[J Non-University of Utah law enforcement

(] Another non-University of Utah resource or person (for example, non-University of Utah

hotline/advocacy service)

[Display if response to 7.8 is “No"” for “I told someone who works at the University of Utah.”]

Why did you decide not to tell someone who works at the University of Utah? (Mark all that

apply)

[J 1 did not know where to go or who to tell

[J | felt embarrassed, ashamed or that it would be too emotionally difficult

[J 1 did not think anyone would believe me

[J 1 did not think it was serious enough to contact the University of Utah

[J I did not want the person to get into trouble

[J | feared negative academic, social or professional consequences

[J | feared it would not be kept confidential

[J I could handle it myself

[ | feared retaliation

[J I did not think the University of Utah would give me the help | needed

[0 Reporting could reflect negatively on the identity of the person who harmed me (their
race/their ethnicity, sexual orientation, gender, etc.)

[J I thought reporting was not worth the trouble

[J Other (Please elaborate)
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Stalking
8.0 Since you enrolled at the University of Utah, has someone ever...

(This person does not need to be affiliated with the University of Utah.)

Yes No

Watched or followed you from a distance, or spied on you with a listening device,
camera, or global positioning system (GPS)?

Approached you or showed up in places, such as your home or work, when you
didn’t want them to be there?

Left strange or potentially threatening items for you to find?

Sneaked into your home or car and did things to scare you by letting you know they
had been there?

Left you unwanted text or voice messages?

Made unwanted phone calls to you (including hang-up calls)?

Sent you unwanted emails or direct messages, including through social media apps?

Left you cards, letters, flowers, or presents when they knew you didn’t want them to?

Made rude or mean comments to you online?

Spread rumors about you online, whether they were true or not?

[ONLY DISPLAY ITEMS 8.1 - 8.14 IF AT LEAST ONE INCIDENT OF WAS REPORTED IN THE SECTION
ABOVE]

8.1 You indicated being in one of the situations listed below since you enrolled at the University

of Utah. What was the role of the person/people who... (Mark all that apply)

(University of Utah staff refers to all non-faculty University of Utah employees, including

administrative staff, instructional staff, research staff, service staff, and support staff.)
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University of Utah | University of University of University of Other or Unknown
faculty member or Utah staff Utah graduate | Utah undergrad | (including a non-University

teaching staff member student student of Utah person)

[Endorsed
items from 8.0
are piped into
this column]

8.2  You indicated being in one of the situations listed below since you enrolled at the University

of Utah. Was the person(s) who committed the behavior your mentor, advisor, supervisor, Pl,

or boss? (Mark all that apply)

Yes No

[Endorsed items from 8.0 are piped
into this column]

Please respond to the next several items based on all of the experiences you referenced on the last few

pages that happened since you enrolled at the University of Utah.

8.3 Please describe the person(s) who engaged in the behavior. (Mark all that apply)
Genderqueer

Gender Non-binary

Man

Woman

| don’t know

Ooo00000

A gender not listed here (Please specify):

8.4  When did the experience(s) happen? (Mark all that apply)
[J Ongoing
[J Less than 6 months ago
[ 6—12 months ago
[J 13—23 months ago
[J 2—4 years ago
[J 5-10 years ago
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8.5  Which situation impacted you the most? Was it when someone... (Select one item below)

[Endorsed items from 8.0 are piped into this column]

Please respond to the following items n the one experien reported on the last that
happened since you enrolled at the University of Utah that impacted or affected you the most.

8.6  Were any of the following people present when this happened? (Mark all that apply)
[J University of Utah faculty member or teaching staff
[J University of Utah staff member
[ University of Utah graduate student
[J University of Utah undergraduate student
[ Other or unknown

8.7  What was your response to the experience(s)? (Mark all that apply)

[J 1 avoided the person(s)

[J I sought support from off-campus hotline/advocacy services

[J 1 confronted the person later

[J I avoided the location where the incident took place

[J | submitted a bias incident report or a report through the Office of the Dean of Students
[J I confronted the person(s) at the time

[J 1 did not know to whom to go

[J I sought information online

[J I contacted a University of Utah resource(s) (please specify):

[J A response not listed above (please specify):
[J *1 did not do anything

8.8 Did you tell anyone about the experience(s) before you participated in this survey?

Yes No

I told h ks at th
old someone who works at fhe [Display 8.9 & 8.10] [Display 8.12]
University of Utah.

| told someone who does not work

Display 8.11
at the University of Utah. [Display 8.11]
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8.9

8.10

8.1

Who did you tell that works at the University of Utah or which office did you contact? (Mark
all that apply)

[J Office of the Dean of Students staff

[CJ Women'’s Resource Center staff

[J University of Utah Student Health Center staff

[] Office of Equal Opportunity and Affirmative Action/Title IX Coordinators
[ Center for Campus Wellness Staff

[J University of Utah Chaplain

[ SafeU website

[J University Department of Public Safety (campus police)

[J Other University of Utah staff

[J Office of the Ombuds

[J University of Utah faculty member or teaching staff

[J University Counseling Center Staff

[CJ LGBT Resource Center staff

[J None of the above

You indicated that you told someone who works at the University of Utah about your
experience. How useful were they in helping you deal with the incident?

[J Very useful

[J Moderately useful

[J Somewhat useful

[ Slightly useful

[J Not at all useful

[Display if 8.8 is “Yes” for “I told someone who does not work at the University of Utah.”]
Who did you tell that does not work at the University of Utah? (Mark all that apply)

[ Friend or roommate

[CJ Romantic partner

[J Family member

[J Non-University of Utah law enforcement

[J Another non-University of Utah resource or person (for example, non-University of Utah

hotline/advocacy service)
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8.12 [Display if response to 8.8 is “No” for “I told someone who works at the University of Utah.”]
Why did you decide not to tell someone who works at the University of Utah? (Mark all that
apply)

[J 1 did not know where to go or who to tell

[J | felt embarrassed, ashamed or that it would be too emotionally difficult

[J 1 did not think anyone would believe me

[J 1 did not think it was serious enough to contact the University of Utah

[J I did not want the person to get into trouble

[J | feared negative academic, social or professional consequences

[J | feared it would not be kept confidential

[J I could handle it myself

[ | feared retaliation

[J 1 did not think the University of Utah would give me the help | needed

[0 Reporting could reflect negatively on the identity of the person who harmed me (their
race/their ethnicity, sexual orientation, gender, etc.)

[J I thought reporting was not worth the trouble

[J Other (Please elaborate)
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Intimate Partner Violence

9.0 Please answer the next question about any date or hook-up, significant other, partner, or
spouse you have had, including exes, regardless of the length of the relationship, since you
enrolled at the University of Utah.

(This person does not need to be affiliated with the University of Utah.)

Definition of horseplay: consensual play that is physically rough or rowdy.

Have you ever been in a situation in which....

Yes No

Not including horseplay or joking around, the person threatened to
hurt me and | thought | might really get hurt.

Not including horseplay or joking around, the person pushed,
grabbed, or shook me.

Not including horseplay or joking around, the person hit me.

Not including horseplay or joking around, the person beat me up.

Not including horseplay or joking around, the person stole or
destroyed my property.

Not including horseplay or joking around, the person scared me
without laying a hand on me.

Not including horseplay or joking around, the person insulted,

humiliated, or made fun of me in front of others.

[ONLY DISPLAY ITEMS 9.1- 9.12 IF AT LEAST ONE INCIDENT OF WAS REPORTED IN THE SECTION
ABOVE]

9.1 You indicated being in one of the situations listed below since you enrolled at the University

of Utah. What was the role of the person/people who... (Mark all that apply)

(University of Utah staff refers to all non-faculty University of Utah employees, including
administrative staff, instructional staff, research staff, service staff, and support staff.)9.2

University of Utah University of | University of Utah | University of Utah Other or Unknown
faculty member or Utah staff graduate student | undergrad student | (including a non-University
teaching staff member of Utah person)
[Endorsed
items from
8.0 piped
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into this

column]

You indicated being in one of the situations listed below since you enrolled at the University of

Utah. Was the person(s) who committed the behavior your mentor, advisor, supervisor, P, or
boss? (Mark all that apply)

Yes No

[Endorsed items from 8.0 are piped
into this column]

Please respond to the next several items based on all of the experiences you referenced on the last few
pages that happened since you enrolled at the University of Utah.

9.3 Please describe the person(s) who engaged in the behavior. (Mark all that apply)
Genderqueer

Gender Non-binary

Man

Woman

| don’t know

Ooo00000

A gender not listed here (Please specify):

9.4 When did the experience(s) happen? (Mark all that apply)
[J Ongoing
[J Less than 6 months ago
[J 6—12 months ago
[J 13—23 months ago
[J 2—4 years ago
[J 5-10 years ago

9.5  Which situation impacted you the most? Was it when someone... (Select one item below)

[Endorsed items from 8.0 are piped into this column]

Please respond to the following items_based on the one experience you reported on the last page that
happened since you enrolled at the University of Utah that impacted or affected you the most.
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9.6

9.7

9.8

Were any of the following people present when this happened? (Mark all that apply)
[J University of Utah faculty member or teaching staff

[J University of Utah staff member

[J University of Utah graduate student

[J University of Utah undergraduate student

[ Other or unknown

What was your response to the experience(s)? (Mark all that apply)

[J 1 avoided the person(s)

[J I sought support from off-campus hotline/advocacy services
[J 1 confronted the person later

[J 1 avoided the location where the incident took place

[J I submitted a bias incident report or a report through the Office of the Dean of Students
[J 1 confronted the person(s) at the time

[J 1 did not know to whom to go

[J I sought information online

[J I contacted a University of Utah resource(s) (please specify):
[J A response not listed above (please specify):

[J *1 did not do anything

Did you tell anyone about the experience(s) before you participated in this survey?

Yes No

| told someone who works at the
University of Utah.

[Display 9.9 & 9.10] [Display 9.12]

| told someone who does not work
at the University of Utah.

[Display 9.11]

9.9

Who did you tell that works at the University of Utah or which office did you contact? (Mark
all that apply)

[J Office of the Dean of Students staff

[CJ Women's Resource Center staff

[J University of Utah Student Health Center staff

[J Office of Equal Opportunity and Affirmative Action/Title IX Coordinators

[J Center for Campus Wellness Staff

[J University of Utah Chaplain
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9.10

9.11

9.12

[J SafeU website

[J University Department of Public Safety (campus police)
[ Other University of Utah staff

[ Office of the Ombuds

[J University of Utah faculty member or teaching staff

[J University Counseling Center Staff

[J LGBT Resource Center staff

[J None of the above

You indicated that you told someone who works at the University of Utah about your
experience. How useful were they in helping you deal with the incident?

[J Very useful

[J Moderately useful

[J Somewhat useful

[ Slightly useful

[J Not at all useful

[Display if 9.8 is “Yes” for “I told someone who does not work at the University of Utah.”]
Who did you tell that does not work at the University of Utah? (Mark all that apply)

[J Friend or roommate

[J Romantic partner

[J Family member

[CJ Non-University of Utah law enforcement

[J Another non-University of Utah resource or person (for example, non-University of Utah

hotline/advocacy service)

[Display if response to 9.8 is “No” for “I told someone who works at the University of Utah.”]
Why did you decide not to tell someone who works at the University of Utah? (Mark all that
apply)

[J 1did not know where to go or who to tell

[ | felt embarrassed, ashamed or that it would be too emotionally difficult

[J 1 did not think anyone would believe me

[J 1 did not think it was serious enough to contact the University of Utah

[J 1did not want the person to get into trouble

[] | feared negative academic, social or professional consequences

Rankin Climate, LLC | 89



[J I feared it would not be kept confidential

[J I could handle it myself

[ | feared retaliation

[J 1 did not think the University of Utah would give me the help | needed

[ Reporting could reflect negatively on the identity of the person who harmed me (their
race/their ethnicity, sexual orientation, gender, efc.)

[J 1 thought reporting was not worth the trouble

[J Other (Please elaborate)
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Online Virtual Sexual Exploitation

10.0  Since you enrolled at the University of Utah, has someone taken or created a naked or sexual

picture or video of you without your consent...

(This person does not need to be affiliated with the University of Utah.)

The following questions concern sexual experiences that you may have had online. We know

that some of these experiences may have occurred without your knowledge. We ask that you

answer the questions based on the experiences you have had, where you did not give your

consent.

Definition of consent: Your permission given without coercion and when you were conscious

and sober enough to stop what was happening if you wanted.

10.1  Has someone ever taken or created a naked or sexual picture or video of you without your

consent...

No

Yes

Where you were partially or fully nude or otherwise exposed (for example where you were

in a bathing suit, or your breasts/genitals were visible)?

where you were engaged in sexual activity?

where you were showering, bathing, or on the toilet?

That would reveal parts of your body otherwise covered by clothes (for example up your

skirt or down your top or pants)?

that was edited to show you in a more sexual way (e.g., photoshop, deepfake, Al, or other

photo/video editing)?

10.2  Has someone ever posted or shared a naked or sexual picture or video of you without your

consent ...

Yes

Where you were partially or fully nude or otherwise exposed (for example where you were

in a bathing suit, or your breasts/genitals were visible)?

where you were engaged in sexual activity?

where you were showering, bathing, or on the toilet?

That would reveal parts of your body otherwise covered by clothes (for example up your

skirt or down your top or pants)?

that was edited to show you in a more sexual way (e.g., photoshop, deepfake, Al, or other

photo/video editing)?
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10.3  Has someone ever threatened to send or post a naked or sexual picture or video of you...

No Yes
Where you were partially or fully nude or otherwise exposed (for example where you were
in a bathing suit, or your breasts/genitals were visible)?
Where you were engaged in sexual activity?
Where you were showering, bathing, or on the toilet?
That would reveal parts of your body otherwise covered by clothes (for example up your
skirt or down your top or pants)?
That was edited to show you in a more sexual way (e.g., photoshop, deepfake, Al, or other
photo/video editing)?
10.4  Has someone ever...
No Yes
Pressured you into taking a sexually explicit photo or video (e.g., where you were partially
nude or your genitals were visible)?
Pressured you into sharing a sexually explicit photo or video (e.g., on social media)?
Pressured you into partaking in a sex act that was photographed/recorded even though you
did not want to?
Sent you sexually explicit images or videos without your consent (e.g., naked picture or
“dick pic”)?
Kept sexually explicit images or videos of you without your consent (e.g., screenshotted
snapchat or kept a photo/video for longer than you intended)?
10.5  Any other experiences you may have had..
No Yes

Have you had any other experiences related to nonconsensual intimate photos or videos
that were not captured above? This can involve other people taking/sharing/threatening to
share nonconsensual photos/videos of you. This could also include other people

pressuring you into faking photos/videos of yourself or other people. Please describe [text

box]
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Sexual Violence

The following questions concern sexual experiences that you may have had since you enrolled at the
University of Utah. We know that these are personal questions, so we do not ask your name or other
identifying information. Your information is anonymous. We hope that this helps you to feel

comfortable answering each question honestly.

Permission: Your consent given without coercion and when you were conscious and sober enough

to stop what was happening if you wanted.

11.0  Since you enrolled at the University of Utah, has someone...

(This person does not need to be affiliated with the University of Utah.)

Yes No

Fondled, kissed, or rubbed up against the private areas of your body (lips,
breast/chest, crotch, or butt) or removed some of your clothes without your
permission (but did not attempt sexual penetration).

Had oral sex with you or made you have oral sex with them without your

permission.

Put something into your vagina or buttocks without your permission (for
example, penis, finger, or an object).

Made you put something into their vagina or butt without your permission
(for example, penis, finger, or an object).

TRIED to have oral, anal, or vaginal sex with you—or TRIED to make you have
it with them—without your permission, even though it didn't happen.

[ONLY DISPLAY ITEMS 10.1 - 10.12 IF AT LEAST ONE INCIDENT OF WAS REPORTED IN THE
SECTION ABOVE]

11.0.1 Please think about the situations that have happened to you that involved all the
experiences you indicated above. Did those experiences include the other person... (Mark all
that apply)

[ Telling lies, threatening to end the relationship, threatening to spread rumors about you,
making promises you knew were untrue, or continually verbally pressuring you after you
said you didn't want to.

[J Showing displeasure, criticizing your sexuality or attractiveness, getting angry but not
using physical force, after you said you didn’t want to.

[ Taking advantage of you when you were too drunk or out of it to stop what was
happening.

[ Threatening to physically harm you or someone close to you.

[ Using force, for example holding you down with their body weight, pinning your arms,

or having a weapon.
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11.1  You indicated being in one of the situations listed below since you enrolled at the University

of Utah. What was the role of the person/people who... (Mark all that apply)

(University of Utah staff refers to all non-faculty University of Utah employees, including
administrative staff, instructional staff, research staff, service staff, and support staff.)

University of Utah | University of Utah | University of Utah | University of Utah Other or Unknown
faculty member or staff member graduate student | undergrad student (including a
teaching staff non-University of Utah
person)

[Endorsed
items from 8.0
are piped into
this column]

11.2  You indicated being in one of the situations listed below since you enrolled at the University

of Utah. Was the person(s) who committed the behavior your mentor, advisor, supervisor, PI,
or boss? (Mark all that apply)

Yes No

[Endorsed items from 8.0 are piped
into this column]

Please respond to the next several items based on all of the experiences you referenced on the last few
pages that happened since you enrolled at the University of Utah.

11.3  Please describe the person(s) who engaged in the behavior. (Mark all that apply)
Genderqueer

Gender Non-binary

Man

Woman

| don’t know

Oo00000

A gender not listed here (Please specify):
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11.4  When did the experience(s) happen? (Mark all that apply)
[J Ongoing
[J Less than 6 months ago
[J 6—12 months ago
[J 13—23 months ago
[J 2—4 years ago
[J 5-10 years ago

11.5  Did the experience(s) happen on the University of Utah’s main campus? (Mark all that apply)
[J Yes

[J No

11.6  Where on the University of Utah’s main campus did this happen? (Mark all that apply)
[J Classroom
[J Laboratory
[J Fieldwork site
[J Residence hall

[] None of the above locations

It is never a person’s fault if they experience the incidents described on the previous pages of this
survey. It is always the fault of the person who engages in those behaviors. It is important for the
University of Utah’s prevention efforts to understand how alcohol and drugs are related to these
incidents, which is why we are asking this question.

11.7  Had the other person been using alcohol or drugs just prior to the experience(s)? (Mark all
that apply)
[ They had been using alcohol
[ They had been using drugs
[ They had been using both alcohol and drugs

[ They had not been using either alcohol or drugs
[J I don't know
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11.8

11.9

Had you been using alcohol or drugs just prior to the experience(s)? (Mark all that apply)
[J 1 had been using alcohol

[J I had been using drugs

[J I had been using both alcohol and drugs

[J 1 had not been using either alcohol or drugs

Which situation impacted you the most? Was it when someone... (Select one item below)

[Endorsed items from 11.0 are piped into this column]

Please respond to the following items_based on the one experience you reported on the last page that

happened since you enrolled at the University of Utah that impacted or affected you the most.

11.10  Were any of the following people present when this happened? (Mark all that apply)

11.11

[ University of Utah faculty member or teaching staff
[J University of Utah staff member

(] University of Utah graduate student

[J University of Utah undergraduate student

[J Other or unknown

What was your response to the experience(s)? (Mark all that apply)

[J 1 avoided the person(s)

[J I sought support from off-campus hotline/advocacy services
[J | confronted the person later

[J I avoided the location where the incident took place

[J I submitted a bias incident report or a report through the Office of the Dean of Students
[J I confronted the person(s) at the time

[J 1 did not know to whom to go

[ 1 sought information online

[J 1 contacted a University of Utah resource(s) (please specify):
[CJ A response not listed above (please specify):

[J *1 did not do anything
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11.12 Did you tell anyone about the experience(s) before you participated in this survey?

Yes No
| told h ks at th
©ic someone who works atine [Display 11.13 & 11.14] [Display 11.15]
University of Utah.
| told someone who does not work
Display 11.16
at the University of Utah. [Display ]

11.13  Who did you tell that works at the University of Utah or which office did you contact? (Mark
all that apply)
[ Office of the Dean of Students staff
[J Women'’s Resource Center staff
[J University of Utah Student Health Center staff
[ Office of Equal Opportunity and Affirmative Action/Title IX Coordinators
[J Center for Campus Wellness Staff
[J University of Utah Chaplain
[ SafeU website
[J University Department of Public Safety (campus police)
[J Other University of Utah staff
[ Office of the Ombuds
[J University of Utah faculty member or teaching staff
[J University Counseling Center Staff
[J LGBT Resource Center staff
[J None of the above

11.14  You indicated that you told someone who works at the University of Utah about your
experience. How useful were they in helping you deal with the incident?
[J Very useful
[J Moderately useful
[J Somewhat useful
[ Slightly useful
[J Not at all useful

Rankin Climate, LLC | 97



11.15

11.16

[Display if 11.12 is “Yes" for “I told someone who does not work at the University of Utah.”]
Who did you tell that does not work at the University of Utah? (Mark all that apply)

[J Friend or roommate

[J Romantic partner

[J Family member

[J Non-University of Utah law enforcement

(] Another non-University of Utah resource or person (for example, non-University of Utah

hotline/advocacy service)

[Display if response to 11.12 is “No” for “I told someone who works at the University of

Utah.”] Why did you decide not to tell someone who works at the University of Utah? (Mark

all that apply)

[J 1 did not know where to go or who to tell

[J | felt embarrassed, ashamed or that it would be too emotionally difficult

[J 1 did not think anyone would believe me

[J 1 did not think it was serious enough to contact the University of Utah

[J I did not want the person to get into trouble

[J | feared negative academic, social or professional consequences

[J | feared it would not be kept confidential

[J I could handle it myself

[ | feared retaliation

[J 1 did not think the University of Utah would give me the help | needed

[0 Reporting could reflect negatively on the identity of the person who harmed me (their
race/their ethnicity, sexual orientation, gender, etc.)

[J I thought reporting was not worth the trouble

[J Other (Please elaborate)

We understand that the questions in the previous several survey sections deal with sensitive topics. If

you would like to speak with someone, a list of University of Utah resources — including confidential

resources — is available.

https: //studentaffairs.utah.edu/mentalhealth/

https: tah

hitps: //deanofstudents.utah.edu/report/index.php
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[DISPLAY IF ANY EXPERIENCES ARE REPORTED IN SECTIONS 6-11]

12.1  In this survey you indicated you experienced sexual misconduct. In thinking about all of
those experiences, did you have to do any of the following as a result? (Mark all that apply)
[J Seek medical care

[J Stop teaching

[ Seek victim-survivor advocate services through the Center for Campus Wellness
[J Change my pattern of movement around campus

[J Miss meetings and/or classes

[J Relocate my home, office, or classroom

(] Take time off from other work or campus-related activities
[ Seek community services

[ Seek counseling services

[J Seek legal services

[] Take a leave of absence

[J Transferred to another group

[J Increased security measures

[ Seek emergency shelter

[ Take time off from social or recreational activities

[] Take time off from work

[ Seek housing services
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Knowledge of Resources

13.1  Please indicate the extent to which you agree with each of the following statements.

Strong| Strong|
s Disagree Neutral Agree Shiad

Disagree Agree

Consent must be given at each

step in a sexual encounter.

If a person initiates sex, but
during foreplay says they no
longer want to, the person has

not given consent to continue.

If a person doesn't physically
resist sex, they have given
consent.

Consent for sex one time is

consent for future sex.

If you and your sexual partner
are both drunk, you don't have
to worry about consent.

Mixed signals can sometimes
mean consent.

If someone invites you to their
place, they are giving consent
for sex.

If a friend or | experienced
sexual misconduct, | know
where to go to get help on

campus.

| understand what happens
when a student reports a claim
of sexual misconduct at the
University of Utah.

| would know where to go to
make a report of sexual

misconduct.

| am familiar with the University
of Utah’s policies on sexual
harassment, stalking,
domestic/dating violence, and
sexual assault.

| know how the University of

Utah defines sexual assault and

sexual misconduct.
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Appendix D — Terms and Contextual
Notes

The terminology presented below is intended to provide a common vocabulary and context
for our community as we discuss issues of sexual misconduct. We recognize that language
is continuously changing. All the terms offered here are intended as flexible, working
definitions. The classifications used here may differ from legal definitions. Culture,
economic background, region, race, and age all influence how we talk about others and
ourselves. Because of this, all language is subjective and culturally defined, and most
identity labels are dependent on personal interpretation and experience. This list strives to
use the most inclusive language possible while also offering helpful descriptions of
community terms. All of the terms defined in this appendix did not appear in the survey or
this report; however, each is relevant to discussions of sexual and gender-based misconduct
in higher education. Often, terms used in the survey instrument and this report have

broader definitions than criminal law.

Key Definitions

The following terms appear throughout this report and are defined as follows.

The creation, threatened, or actual distribution, or any
Image-Based Exploitation use of sexualized or sexually explicit materials without
the meaningful consent of the person depicted.

Violence that occurs between any hook-up, boyfriend,

Intimate Partner Violence girlfriend, intimate partner, spouse, husband, or wife,
including exes (excluding horseplay or joking).

Throughout the survey and this report, “University of
University of Utah Utah,” “the U,” and “Utah” refer to University of Utah,
its associated campuses, and off-site locations.

To preserve the anonymity of some participant’s survey
responses throughout this report, results from students
Non-Binary who self-identified as gender non-binary, gender
non-conforming, or transgender are combined into one
category labeled “non-binary.” Although we understand
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students across those identities have different
experiences, we made this decision fo preserve their
anonymity.

Verbal, nonverbal, or physical conduct of a sexual
nature when this conduct affects an individual’s
education or employment, unreasonably interferes with
an individual’s educational or work performance, or
creates an intimidating, hostile, or offensive educational
or work environment.

Nonconsensual sexual contact committed through
verbal pressure, threats, physical force, or
incapacitation.

A course of conduct directed at a specific person that
would cause a reasonable person to fear for their safety
or the safety of others or suffer substantial emotional
distress.

All Definitions

Affirmative consent. Affirmative, conscious, and voluntary agreement to engage in sexual

activity.

American Indian/Native American/Indigenous. A person who has origins in any of the

original tribes of North America maintains cultural identification through tribal affiliation or

community recognition.

Androgynous. Appearing and/or identifying as neither man nor woman, presenting a
gender that is either mixed or neutral.

Asexual, Lack of sexual attraction to others. Unlike celibacy, which people choose, asexuality
is an intrinsic part of an individual.

Assigned birth sex. The biological sex assigned (named) to an individual baby at birth.

Bisexual. Attraction, romantically and/or sexually, to people of more than one gender, not
necessarily at the same time, not necessarily in the same way, and not necessarily to the
same degree.

Rankin Climate, LLC | 102



Bystander intervention. Positively intervening during an emergency (for example, sexual

misconduct) to either help improve the situation or to otherwise counter or correct the

environment.

Climate. The current attitudes and behaviors of faculty, staff, administrators, and students, as
well as institutional policies and procedures, which influence the level of respect for

individual needs, abilities, and potential.
Disability. A physical or mental impairment that limits one or more major life activities.

Ethnicity. A socially constructed category about a group of people based on their shared
culture. This can be reflected in language, religion, material culture such as clothing and

cuisine, and cultural products such as music and art.

Gender identity. A person’s inner sense of being a man, woman, both, or neither. Gender
identity may or may not be expressed outwardly and may or may not correspond to one's

physical characteristics.

Gender expression. The manner in which a person outwardly represents gender,
regardless of the physical characteristics that might typically define the individual as a man

or a woman.

Genderfluid. Gender expression that does not adhere to one fixed gender expression;
individuals' expression of themselves as man, woman, or another gender identity at different

times or under different circumstances

Gender nonconforming. This refers to an identity that does not conform to the traditional
expectations of their gender or whose gender expression does not fit neatly into a category.

While many also identify as transgender, not all gender-nonconforming people do.

Image-based exploitation. The creation, threatened or actual distribution, or any use of

sexualized or sexually explicit materials without the meaningful consent of the person

depicted.

Intersex. Any one of a variety of conditions in which a person is born with a reproductive or

sexual anatomy that does not seem to fit the typical definitions of female or male.

Intimate partner violence. Violence that occurred between any hook-up, boyfriend,
girlfriend, intimate partner, spouse, husband, or wife, including exes, that excludes

horseplay or joking.
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Non-Binary. Relating to an identity that may be both man or woman, neither man or woman,
or completely outside of these categories, or to a person who is gender nonconforming
through expression, behavior, social roles, and/or identity; any gender, or lack of gender,

or mix of genders, that is not strictly man or woman.

Non-native English speakers. People for whom English is not their first language.

People of Color. People who self-identify as other than White.
Physical characteristics. Term that refers to one’s appearance.

Position. The status individuals hold by virtue of their role/status in the institution (for

example, undergraduate student, graduate student, staff, faculty, principal investigator [PI]).

Queer. A term used by some individuals to challenge static notions of gender and sexuality.
The term is used to explain a complex set of sexual behaviors and desires. “Queer” is also

used as an umbrella term to refer to all lesbian, gay, bisexual, and transgender people.

Racial identity. A socially constructed category about a group of people based on

generalized physical features such as skin color, hair type, shape of eyes, physique, etc.

Rape. Any act of vaginal or anal penetration, however slight, with any body part or object,
or oral-genital contact of another person, without consent. Sexual assault encompasses rape,

attempted rape, and unwanted sexual contact.

Relationship violence. Any physical violence (for example, grabbing, pushing, hitting, or
kicking), psychological violence (for example, threatening physical harm or exerting
emotional control over a person), or destruction of property within the context of an intimate
relationship. These experiences might be with another person considered as a hook-up,
boyfriend, girlfriend, husband, or wife, including exes, regardless of the length of time the

two people have known one another.

Sexual exploitation or abuse by image sharing. Actual or threatened sharing of sexual
images of a person without that person’s permission.

Sexist/crude behavior and unwanted sexual harassment. Verbal, nonverbal, or physical

conduct of a sexual nature when this conduct affects an individual’s education or
employment, unreasonably interferes with an individual’s educational or work performance,

or creates an intimidating, hostile, or offensive educational or work environment.
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Sexist hostility. Demeaning jokes or comments about sex or gender, comments that people

of a given sex or gender do not belong in leadership positions or are not smart enough to

succeed in a scientific career, and sabotaging people of a given sex or gender.

Sexual identity/orientation. A personal characteristic based on the sex of people to whom

one is emotionally, physically, and sexually attracted.

Sexual violence. Nonconsensual sexual contact committed through verbal pressure, threats,

physical force, or incapacitation.

Socioeconomic status. The status one holds in society based on one’s income level, wealth,

education, and familial background.

Stalking. Conduct directed at a specific person that would cause a reasonable person to

fear for their safety or the safety of others, or suffer substantial emotional distress.

Transgender. An umbrella term referring to those whose gender identity or gender

expression is different from that associated with their sex assigned at birth.

Unwanted sexual attention. Unwelcome sexual advances (including sexual advances or
propositions or threats, requests for sexual favors), other verbal communication of a sexual
nature (including suggestive or insulting comments or sounds, including whistling; sexual
jokes, stories, or teasing of a sexual nature; commentary about an individual's body, sexual
prowess, or sexual deficiencies), and/or physical conduct or communications of a sexual

nature.

Unwanted sexual contact. Unwelcome touching, grabbing, slapping, fondling, kissing, or
rubbing up against the private areas of someone’s body (lips, breast/chest, crotch or butt)
or removing someone’s clothes. Sexual assault encompasses rape, attempted rape, and

unwanted sexual contact.
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